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SECTION V

PLAN

RETIREMENT
1.
The following forms of retirement are contemplated: compulsory, voluntary, early, deferred, and disability.  All pensions payable under any of them are for life except as otherwise stated.

2.
Compulsory retirement shall be applicable at the age of 65 with 15 or more years of participation.

a.
The amount of the pension for compulsory retirement shall be determined as follows:  2 percent of the final average remuneration for each year of participation up to a maximum of 30 years; and 1.2/3 percent of the final average remuneration for each year of participation thereafter up to a maximum of 10 years. 

At the time of retirement, a participant may elect to receive in cash up to one third of the actuarial value of his pension, in which case his pension shall be reduced in the same proportion.

b.
Instead of the preceding benefit, a participant who joined the Plan before January 1, 1982, may elect a pension based on the value of the total sum in his account.  Alternatively, at the participant's request, the Committee has the power to substitute some other form of benefit of equivalent value.  This benefit may consist of, but is not limited to, the  following:

(i)
Full payment in cash of the total sum in the participant's account, immediately or at some future date.

(ii)
A pension based on the value of the total sum in the participant's account, payable to some other person.

(iii)
Any combination of the foregoing.

c.
The Committee may extend the service of a participant who joined the Plan before January 1, 1982, for periods not exceeding a year at a time if the extensions are deemed beneficial to the affiliated institution and if the Committee has received a written request for the extension from the participant concerned.

3.
Voluntary retirement shall be applicable, upon their written request, to participants 55 years of age or older but less than 65 whose age and years of participation, when added together, total not less than 85.  The other provisions shall be the same as for compulsory retirement.

4. Early retirement shall be applicable, upon their written request, to participants 55 years of age or older but less than 65 with 15 or more years of participation.

a.
The amount of the pension for early retirement shall be determined in the same manner as that for compulsory retirement except that an actuarial reduction factor shall be applied that will offset the higher value of the annuity resulting from its being granted to a person under 65 years of age.

b. However, if the participant joined the Plan before January 1, 1982, the pension shall instead be reduced by 3 percent for each year of age below 60 and by an additional 2 percent for each year of participation less than 30.  The other provisions shall be the same as for compulsory retirement.

5.
Deferred retirement shall be applicable to former participants who reach 65 years of age and who, having discontinued their participation at an earlier age with 15 years of participation or more, did not withdraw the funds in their accounts or elect voluntary or early retirement.

The amount of the pension for deferred retirement shall be determined in the same manner as that for compulsory retirement.

The benefits applicable to the survivors of a deceased former participant who did not withdraw the funds in his account or elect voluntary or early retirement are specified in Section VI.10.

6.
Disability retirement shall be applicable to a participant of any age whose services are terminated for reasons of physical or mental incapacity after he has completed 5 or more years of participation, unless the employing institution offers him another position with a salary that is at least 60 percent of the one he was previously receiving.

a.
The amount of the pension for disability retirement shall be determined in the same manner as that for compulsory retirement except that it will be assumed that, at retirement, the participant under 65 years of age is 65 years old and that the participant with 5 or more  years of participation but less than 15 has 15 years of participation.  Each year the pension payment shall be reduced by US$0.50 for every US$1 earned by the pensioner during the preceding year.

b.
A participant who joined the Plan before January 1, 1982, may elect to be covered instead by the following provisions on disability retirement if they are more beneficial to him:

(i)
For participation of 5 years or more but less than 15, he may receive a pension amounting to 30 percent of his average annual pensionable remuneration for the 5 consecutive years of highest pensionable remuneration plus 0.5 percent for each additional year of participation.  The pension shall cease if he recovers sufficiently to return to gainful employment before reaching the age of 65, and in any case shall not be payable for longer than his length of participation at the time of retirement.

(ii)
For participation of 15 or more years, he may receive a pension amounting to 35 percent of his average annual pensionable remuneration for the 5 consecutive years of highest pensionable remuneration plus 1 percent for each additional year up to a maximum of 10.  The pension shall cease if he recovers sufficiently to return to gainful employment before reaching the age of 65.

(iii)
Alternatively, upon his written request, the Committee may decide to pay him in cash the total sum in his account.

(iv)
When he has been receiving the benefits in either (i) or (ii) above and recovers before reaching the age of 65, he shall be paid in cash the difference between the value of the pension payments made to him and the amount to which he would have been entitled if he had resigned at the time they began, unless he reenters the service of an affiliated institution on terms that provide for his rejoining the Plan.  In the latter case, his previous status as a participant shall be restored and his account shall be reduced by the value of the pension payments made to him; however, he may refund to his account as much of those payments as he desires.

(v)
If he has been receiving the benefits in either (i) or (ii) above and dies before reaching the age of 65, his beneficiaries shall be paid in cash the difference between the value of the pension payments made to him and the total sum in his account at the time they began.  Regardless of their relationship to him, they shall not be entitled to the survivors' benefits specified in Section VI.

(vi)
Under all the foregoing provisions, proof of the initial disability and of its continuance must be furnished to the satisfaction of the Committee.

A participant who meets the other conditions for disability retirement but has less than 5 years of participation shall receive only the total sum in his account.


The Alternative Minimum Pension, described in paragraph 7 of this Section, is inapplicable to Disability Retirement.

7.
A retiring participant may elect to receive, instead of the pension calculated according to the formula set forth in paragraph 2.a of this Section, an alternative minimum pension equal to 60 percent of his final basic salary if this is more beneficial to him.

If the final basic salary is less than US$27,000, the pension shall be calculated by adding US$1,000 to the amount resulting from the computation of 60 percent of the final basic salary.  The amounts of US$27,000 and US$1,000 are those in effect as of July 1, 1990, and shall be adjusted thereafter whenever the General Assembly grants a cost of living adjustment to staff members of the General Secretariat and in the same proportion.

An actuarial reduction factor shall be applied to the amount of the pension when the participant does not meet the requirements for compulsory or voluntary retirement.

The participant may elect to receive in cash up to one third of the actuarial value of the pension for which he would be eligible according to the formula set forth in paragraph 2.a of this Section, in which case the alternative minimum pension shall be reduced in the same proportion.
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