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REGULATIONS MADE BY THE PUBLIC SERVICE COMMISSION, AND TO
SUCH EXTENT AS IS NECESSARY, WITH THE CONSENT OF THE
PREMIER, UNDER SECTION 83(13) oF SCHEDULE 2 TO THE (GRENADA
CONSTITUTION ORDER, 1967 (STATUTORY INSTRUMENTS 1967

No. 227).
(Gazetted 16th August, 1969).

“7HEREAS by sections 84 and 90(2) of the Constitution (the

provisions of which sections are set out in full in the Annex
to these Regulations) the power to appoint and to exercise dis-
ciplinary control over certain public officers is vested in the Public
Service Commission

AND WHEREAS by sections 86 and 90(1) of the Constitution (the
provisions of which sections are set out in full in the Annex to these
Regulations) the power to appoint and to exercise disciplinary
control over certain public officers is vested in the Governor acting
in accordance with the advice of the Public Service Commission:

AND WHEREAS by section 83(13) of the Constitution it is provided
that the Public Service Commission may by regulation or otherwise
regulate its own procedure and, with the consent of the Premier,
may confer powers or impose duties on any public officer or on
any authority of the Government of Grenada for the purpose of the
exercise of its functions.

Now, THEREFORE, the Public Service Commission by virtue and
in exercise of the powers in that behalf conferered on it by the
Constitutien and, to such extent as is necessary, acting with the
consent of the Premier, hereby makes the following Regulations :—

PART 1
COMMENCEMENT AND INTERPRETATION
1. These Regulations may be cited as the
PUBLIC SERVICE COMMISSION REGULATIONS, 1969.

2.—(1) In these Regulations, unless the context otherwise
requires—
“acting appointment” means the appointment of a public
officer to act in any public office other than the office
to which he is substantively appcinted, carrying a
higher salary or salary scale ;
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“appointment” means the conferment of an office of emolu-
ment in the public service, whether or not subject to
subsequent confirmation, upon a person not in the
public service ; the grant of permanent and pensionable
terms of service in a public office to a person recruited
and serving on contract terms of service or in an
unestablished capacity in a pensionable or non-pension-
able public office ; the engagement in a public office
of a person on contract terms of service for a further
period of service on the conclusion of his previous
period of engagement on contract terms in the same or
other public office; the conferment of a public office
by way of transfer; an acting appointment;

* Chairman” means the person appointed under the pro-
visions of section 83(1) (a) of the Constitution to be the
Chairman of the Commission or such member of the
Commission as may for the time being be designated by
the Governor, in accordance with the provisions of
section 83(9) of the Constitution, to exercise the
functions of the office of Chairman;

“ Commission” means the Public Service Commission
constituted under the provisions of section 83 of the
Constitution ;

“ Constitution” means the Constitution of Grenada set out
in Schedule 2 to the Grenada Constitution Order, 1967 ;

“ Department” means a Department not under the control
of a Minister ;

“emoluments’ means the whole of an offices’s receipts from
public funds but does not includﬁf fees, transport
allowances, subsistence allowances allowances for
out-of pocket expenses ; _

* Gazette” means the Gazetfe published by the order of the
Government and includes supplements thereto and any
Extraordinary Gazette so published ;

“ Head of Department” means the person in charge of the
appropriate Department of the public service ;

“member” means any person appointed under the provisions
of section 83(1) of the Constitution to be a member of
the Commission, and includes any person appoll
to act as such under the provisions of section 83(10) of
the Constitution ; .

“misgiznduct” has the meaning assigned to it by regulation

“oath of allegiance” and “oath of office” have the 2l ::E
meanings as are respectively assigned to these eXPrés™ Hitg gor

sions in section 117 of the Constitution ; RO refe
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“office’’ means public office ;
“office in the public service” shall be construed in like
- manner as in section 117 of the Constitution ; and the
expression “officer in the public service” shall be con-
strued accordingly ;

“officer” means public officer ;

“particular office” means any office to which section 86 of
the Constitution applies ; and the expression “parti-
cular officer” shall be construed accordingly ;

“ Permanent Secretary” means the Permanent Secretary of
the appropriate Ministry ;

“prescribed form™ means the appropriate form as may from
time to time be prescribed by the Commission ;

“promotion” means the conferment upon a person in the
public service of a public office to which is attached a
higher salary or higher salary scale than that attached
to the public office to which he was last substantively
appointed ;

“public office” means—

(a) any office in the public service to which section 84 of
the Constitution applies ; and

(b) subject to section 90{1) of the Constitution, the
office of Chief of Police ;

(¢) any office to which section 90(2) of the Constitution
applies ;

“public officer” means any person holding or acting in any
public office ;

“public service” shall have the same meaning as that assigned
to it in section 117 of the Constitution ;

“salary” means basic salary ;

“senjority” means the relative seniority of officers and shall
be determinable and shall be regarded as having always
been determinable in the manner provided by regula-
tions 20 and 21 of these Regulations ;

“transfer” means the conferment, whether permanently or
otherwise, of some public office, other than that to
which the officer was last substantively appointed, not
being a promotion ; but the posting of an officer
referred to in regulation 29(2) of these regulations in the
circumstances mentioned therein shall not be regarded
as a transfer for the purposes of these regulations.

(2) Where any doubt or difficulty arises as to the application

- construction of these Regulations, that doubt or difficulty may
> referred by the Chief Personnel Officer to the Commission for
s determination, and the Commission may determine the matter
) referred to it.
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(3) Where by any provision of these Regulation a Per- 1

. manent Secretary or Head of Department is required to do an act, i
he shall not be under any obligation to do that act with respect to ]

himself, unless the Commission otherwise directs him in writing,
(4) Nothing in any provision of these Regulations shall be
construed so as to derogate from any provision of the Constitution.
(5) Subject to the provisions of the Constitution, the Com-
mission may, from time to time, revoke, modify or add to these

e el e

Regulations.
PART II
THE PuBLIC SERVICE COMMISSION
Oath of 3. A member of the Commission shall not enter upon the duties
members. of his office until he has taken and subscribed the oath of allegiance

and the oath of office set out in Schedule 3 to the Constitution.

Oath of 4.—(1) Subject to the provisions of paragraph (2) of this
office of regulation, every person appointed to the staff of the Commission
staff shall before entry upon his duties, take the oath or make the

affirmation set out in the First Schedule to these Regulations.

(2) A person appointed to the staff of the Commission beforé
the date of the commencement of these Regulations shall, if he ha8
not already done so, take the oath or make the affirmation aforesaid .
within one month from the date of the commencement of thesé:
Regulations. 4

Meetings. 5 The Commission shall meet as often as may be necessary qf;:
expedient for the purpose of performing its functions and sudli
meetings shall be held at such places and at such times as
Chairman shall determine.

Procedure, 6.—(1) The Chairman shall preside at meetings of the Co ¢

quorum and  mission. c
voting. (2) The Commission may, subject to the provisions of th
Regulations, act notwithstanding any vacancy in its members
or the absence of any member and its proceedings shall n a
invalidated by the presence or participation of any perso r
entitled to be present at or to participate in those proceed b
Provided that any decision of the Commission shall requir it
concurrence of a majority of all its members.
(3) Atany meeting of the Commission three members p
(including the Chairman) shall constitute a quorum. -
(4) Any member of the Commission who dissents fr P
decision may require that his dissent and reasons for dissen H "

recorded in the minutes.
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| 5) All decisions of the Commission may be signified under
. . the hand of the Chairman, or of any member of the Commission

authorised by the Commission to act in that behalf or of the Chief -

Personnel Officer.

. 7. Notwithstanding the provisions of regulation 6, but subject

to the proviso to regulation 6(2) , matters may also be decided by
. the Commission without a meeting by circulation of the relevant
. papers among the members; but if on circulation of the papers
relating to any matter a difference of opinion arises among the
- memtbers, or if any member so requires, the matter shall be reserved
‘for discussion at a meeting.

8, It shall be the duty of the Chief Personnel Officer to—

(a) submit, whether in writing or orally, matters for the
decision of the Commission ;

(b) attend all meetings of the Commission ;
(¢) carry out the decisions of the Commission ;

(d) ensure that all documents and papers relating to any
matter being or to be considered by the Commission are
made available to the Commission ;

(e) ensure that minutes of all meetings of the Commission
and of all decisions arrived at under regulation 7 shall
be duly recorded and kept and that the same be pre-
sented for confirmation by the Commission as soon as
practicable at a subsequent meeting or by individual
members on circulation thereof ; and

(f) be responsible, generally, for matters relating to the
functions of the Commission.

9. The Commission, in considering any matter or question, may
consult with any person in the public service or any other person
or authority.

10.—(1) It shall be the duty of every person in the public service
and of every authority of the Government of Grenada, when
required so to do by the Commission, to attend and give evidence
before the Commission in relation to any matter or question before
it, and to produce any official document relating to such matter,

(2) Any public officer including a particular officer who,
without reasonable cause fails to comply with the provisions of
paragraph (1) of this regulation shall be guilty of misconduct, and
the Commission may institute disciplinary proceedings against him,

Decisions
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11.—(1) No person in the public-service shall, otherwise than
in the course of his duty, directly or indirectly by himself or by any
other person, in any manner whatever, infiuvence or attempt to
influence .any decision of the Commission or of the Chairman or

of any member.
(2) Subject to the provisions of this regulation, any public

officer including a particular officer who commits a breach of the
provisions of paragraph (1} of this regulation shall be guilty of
misconduct, and the Commission may institute disciplinary pro-
ceedings against him. '

(3) Nothing in this regulation shall prohibit a person in the
public service from supplying any information or assistance to the
Commission upon the request of the Commission.

PART Il
APPOINTMENTS, PROMOTIONS AND TRANSFERS

12. In this Part, except where the context otherwise requires
reference to a public office and to a public officer shall, subject t
the provisions of the Constitution, be construed as includin:
reference to a particular office and to a particular officer respectively

13. In order to perform its functions the Commission sha
supervise the selection of persons for admission to public office
for the grant of study leave and for the award of scholarships fc

special training for public offices.

14. Tn order to discharge its duties the Commission shall exercil
supervision over and approve all schemes for appointment to ar
public office by examination, for award of scholarships for speci
training for public offices, and over all other methods of recrui
ment including the appointment and the procedure of Boards £

the selection of candidates.

15.—(1) The Commission may, from time to time, appoint one
more Selection Boards to assist in the selection of candidates f
appointment. to_public offices and the composition of any su
Board and the form in which its reports are to be submitted sh
be in the discretion of the Commission. ‘

(2) On consideration of any report of a Selection Boa
the Commission may, in its discretion, summon for interview a

of the candidates recommended by such Board.

16.—(1) Assoon as it is known that a vacancy will occur ©
public office the Permanent-Secretary or Head of Department st
communicate thereon to the Chief Personnel Officer in writing ¢
shali make his rccorpmcndation regarding the filling of the vacan
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(2) The Chief Personnel Officer may send, from time to time,
to the Permanent Secrctary or Head of Department a statement of
existing vacancies in his Ministry or Department (as the case may
require) requesting early recommendations for appointing a person
to hold the office.

17.—(1) Where the Commission considers that there is no suitable
public officer for the appointment to a vacaat office or that having
regard to the duties of that office or of the %ualiﬁcations, experience
and merit of officers already in the public service, it would be
advantageous and in the best interest of the public service that the
services of a person not already in that service be acquired, the
Commission may authorise the advertisement of such vacancy by
publication in the Gazette or in such other manner as the Commission
may direct.

(2} Without prejudice to the provisions of the preceding
paragraph, the Chief Personnel Officer may, from time to time, by
circular memorandum give notice of vacancies which exist in public
offices. '

(3) Any public officer may make application for appointment
to any vacant office including a vacant office advertised pursuant
to paragraph 1 of this regulation, but the failure to apply for any
such vacancy shall not prejudice the consideration of the claims
of all eligible officers. Applications by public officers for appoint-
ment to a vacant office shall be forwarded to the Chief Personnel
Officer through the appropriate Permanent Secretary or Head of

nt

18.—Where, in the opinion of the Commission it is possible so
to do and it is in the best interest of the public service, the Com-
mission may direct that any appointment to a vacant office shall be
made from within the public service by competition.

19.—(1) In considering the eligibility of officers for promotion,
the Commission shall take iato account the semiority, experience,
educational qualifications, merit and ability, together with the
relative efficiency of such officers, and, in the event of an equality
of efficiency of two or more officers, the Commmission shall give
consideration to the relative seniority of the officers available for
promotion to the vacancy. .

{2) The Commission, in considering the eligibility of officers
under paragraph (1) for an appointment on promotion, shall attach
greater weight to— .

.{a) seniority, where promotion is to an office that involves
work of a routine nature, or )

(b} merit and ability where promotion is to an office that
involves work of progressively greater and higher res-

- - e L e L I o S
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ponsibility and initiative than is required for an office
specified in sub-paragraph (q). o
(3) In the ormance of its functions under paragraphs
(1) and (2), the Commission shall take into account as respects’
each officer— :

(@) his fitness ;

(&) the position of his name on the seniority list ;

(¢) any special qualifications ;

(d) any special courses of training that he may have under-
gone (whether at the expense of Government or
otherwise) ;

(¢} the evaluation of his overall performance as reflscted in
annual staff reports by any Permanent Secrotary, Head
of Department or other senior officer under whom the
officer worked during his service ;

(f) any letters of commendation or special reports in respec
of any special work done by the officer ;

(g) the duties of which he has had knowledge ;

(%) the dutics of the office for which he is a candidate ;

(1) any specific recommendation of the Permanent Secretar
Oirﬁ the Head of Department for filling the particula
office ;

(J) any previous employment of his in the public service
or otherwise ; ) :

(k) any special reports for which the Commission may call

(£) his devotion to duty.

(4) In addition to the requirements prescribed in paragraph

(1), (2) and (3), the Commission shall consider ‘any specificatior
that may be required from time to time for appointment to the offic
in question.

Seniorityand  20,—(1) The Chief Personnel Officer shall keep up-to-dai
ooty seniority lists of all officers holding offices in the several gradk
) prescribed from time to time,

(2) The Permanent Secretary or Head of Department sha
keep in the prescribed form, up-to-date seniority lists of all office:
holding office in the several grades in his Ministry or Departme)
for the purpose of making recommendations for promotions an
acting appointments. _

(3) The seniority of officers shall, subject to the next followir
regulation, be determined as follows :—

(@) as between officers of the same grade—

(i) by reference to the dates on which they respective
entered the grade ;

'dﬂv-ﬂﬂﬂ‘ﬁw
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(it) if any officers entered that grade on the same day
by reference to their seniority on the day immedi-
ately preceding that day ;

(iii) if any officers who entered the same grade on the
same day did so by appointment and not by pro-
motion (excluding promotion from a non-pension-
able to a pensionable grade), their seniority relative

§ to each other shall be determinable by reference to

s their respective ages ;

() as between officers of different grades on the same salary
scale or the same flat rate of salary, by reference to the
dates on which they respectively entered their grades ;

(c) as between officers of different grades on different salary
scales, by reference to the maximum point on their
salary scales, a flat rate of salary being regarded for this
purpose as a salary scale with a maximum point equiva-
Ient to the flat rate : Provided that when assessing
the seniority of a pensionable public officer, service
by himself or any other person in a non-pensionable .
capacity shall not be taken into account ;

(4) Where officers have been appointed to public offices by
competitive examination and .are appointed to the same grade at
the same salary with effect from the sams date, the relative seniority
of such officers shall be determined according to their respective
performance in such examinations.

21.—In any case not covered by these Regulations the Commission Seaiority in
sball determine the seniority of an officer, o cases not
provided.,
22,—The Commission may recommend payment to an officer of Commeacing
a commencing pay at an incremental point higher than the minimum Pay-
in the scale attached to the office to -which he is to be appointed or
promoted.

* 23.—(1) The Permanent Secretary or Head of Department shall g,pmission

( submit, well in advance, recommendations for acting appointments of recom-

50 as to permit of their consideration by the Commission before the mendations
“ date on which the acting appointment is to become effective. But m
( the Commission may relax the provisions of this regulation in cases ments,
. of illness or in exceptional circumstances. . '

- (2) In'submitting recommendations for acting appointments, .

Permanent Secretaries and Heads of Departments shall state the
|| reasons why officers, if any, are being passed over, S
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24.—(1) The Permanent Secretary or Head of Department shall
ensure that any recommendation made to the Commission as a
prelude to a substantive appointment shall be based on the principles
prescribed in regulation 19 (Principles of selection for promotion)

(2) The provisions of paragraph (1) of this regulation shall
oot be construed so as to give an officer any spectal claim to any
substantive appointment.

25—Where an acting appointment falls to be made otherwise
than as a prelude to a substantive appointment, the officer appointed
shall, as a general rule, be the senior officer in the Ministry or
Department eligible for such acting appointment, and any officer
so appointed shall be expected to assume and discharge the duties
and responsibilities of the office to which he is appointed to act.

26.—(1) Any officer may apply to the Commission, through the
appropriate senior officer (if any), for appointment to act in an
office whether as a prelude to a substantive appointment or not and
the appropriate senior officer (if any) shall forward such application
through the Chief Personnel Officer in its original form.

(2) Notwithstanding the provisions of the preceding regu
lation, as a general rule an acting appointment shall not be made
where the holder of an office is unable to perform the functions o
that office (for any cause) and inability is o1 1§ likely tc
be of short duration.

27,—The power to appoint a person to hold or act in an office o
Permanent Secretary on transfer from another such office carryin
the same salary shall be exercised in accordance with the provision
of the proviso to section 86 (2) of the Constitution (namely by th
Governor acting in accordance with the advice of the Premier).

28. Particular officers, other than Permanent Secretaries, sha
be transferred by order of the Governor acting in accordance wit
the advice of the Commission.

29.—(1) Public officers, other than particular officers shall, subje
to the provisions of this regulation, be transferred by the Cor
mission by order in writing.

(2) The posting of public officers (other than particul
officers) between duty posts in the same Ministry or Departme
carrying the same nomenclature, grade and salary shall be made !
the appropriate Permanent Secretary or Head of Department.

R W
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30.—(1) So far as practicable, reasonable notice of transfer shali Transfers
be given to an officer where it is proposed to transfer him from an m Wl

offico in a parish or district to another office in another parish or parish to
district. ‘ another.

(2) An officer whose transfer has been ordered pursuant to
regulation 28 or 2% from an office in a parish or district to another
office in another parish or district may, within three days from the
date of his receipt of the order of transfer, or within such extended
period as the Commission may in exceptional cases allow, make
representations to the Commission, through his appropriate senior
officer (if any) for a review of such transfer:

(3) The appropriate senior officer (if any) shall forward
forthwith to the Commission any representation received by him
under paragraph (2) of this regulation together with his own com-
ments thereon.

(4) The Commission shall consider all representations and
comments received by it pursuant to the preceding provisions of
this regulation and shall communicate its decision in writing,

(3) Where, pursuant to the provisions of paragraph (2) of
this reguiation, representations for a review have been duly made
to the Commission by an officer, and where a decision of the
Commission thereon is still pending, that officer shall not be required,
unless the Commission directs otherwise in writing, to assume the
duties of the office with respect to which he has made such re-
presentations. :

(6) Any officer who fails to comply with a decision of the
Commission under paragraph (4) of this regulation, or with a
direction of the Commission under paragraph (5) of this regulation,
shall be guilty of misconduct and the Commission may institute or
ft:\ause to be instituted disciplinary proceedings against him for such

ailure.

31L—(1) The date of appointment to an office shall normally be Date of
the date on which the officer assumes substantively the duties of tppointment.
the office to which he has been appointed.
(2) The date of appointment on promotion shall be such
date as the Commission shall specify. :
(3) If an officer is selected for appointment outside Grenada
the date of appointment shall be the date specified in the letter of
appointment, _

32—(1) A candidate selected for first appointment to the public  Medical
service shall undergo a medical examination by a Government examination
medical officer and shall not be confirmed in his appointment uniags 0 appoint-
and until he has been passed as medically fit. meat.

n
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(2) The Permanent Secretary or Head of Department with
whose Ministry or Department the candidate has been assigned sh
make appropriate arrangements for the new appointee to be mec
cally examined as soon as practicable after the assumption of dut

(3) A medical officer who examines a new appointee shi
submit his medical report on the prescribed form to the Chi
Personnel Officer under confidential cover as soon as practicat
after the examination.

(4) The Chief Personnel Officer shall inform the ne
appointee whether the medical report is favourable or unfavourab

(5) All communications relating to the medical reportol
new appointee shall be strictly confidential and ¢reated as such, a
any officer who communicates the details of any such medical repc
to any other person except the officer to whom they relate,
otherwise than in the course of his duty, shall be guilty of miscondu

PART IV
CONFIDENTIAL REPORTS

33,—(1) A Permanent Secretary or Head of Department sh
forward to the Chief Personnel Officer in each year on or befc
the 1st day of February a Confidential Report in respect of ew
officer and of every particular officer who served in his Minis!
or Department during the whole or part of the previous year.

(2) A Confidential Report shall cover the period of twe!
months {or such shorter period as may be relevant) immediat:
preceding the 1st day of February of any year.

(3) In the preparation of a Confidential Report a Permani
Secretary or .Head of Department shall be guided by his o
deliberate judgement and shall in such report—

(a) make an unbiased assessment of the officer's performai

and conduct ; and

(b) give an indication of the future prospects of the offi

for promotion.

(4) A Confidential Report shall be in such form asmay fr.
time to time be prescribed by the Commission.

34. In order that an officer to whom regulation 33 applies

" be given opportunity to correct any shortcomings which he n

show during the course of his period of service to be reported
under this Part, a Permanent Secretary or Head of Departmy
shall—
() as and when such shortcomings are noticed, inform
officer or cause him to be informed thereof in writin
and
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(5) when adverse markings are included in a Confidential
Report on an officer, inform him or cause him to be

informed thereon in writing before he submits the report i
to the Chief Personnel Officer. - si
i

35. A Confidential Report made in respect of an officer pursuant Value of :
to regulation 33 shall form an important consideration for deter- ggﬂmdgnﬁal 3
. £

mining his eligibility for promotion.
PART V
PROBATIONARY SERVICE AND TERMINATION OF APPOINTMENTS

36. In this Part, except where the context otherwise requires, Constraction
references to an officer shall, subject to the provisions of_' the of officer.
Constitution, be construed as including references to a particular
officer.

37.—(1) Except as otherwise provided in this Part, on first Probationary
appointment to the pablic service or on promotion in the service service, .
from a non-pensionable to a pensionable office, an officer shall be
required to serve on probation for a period of two years unless a
shorter period is specified in his letter of appointment. Tl

(2) At the end of the first six months and of each succeeding
twelve months of the probationary period Permanent Secretaries
and Heads of Departments shall submit to the Chief Personnel
Officer a report on every officer so appointed or promoted on
probation in their Ministrics or Departments. One month before
the end of every probationary period the Permanent Secretary or
Heac(il-a of Department shall submit a further report and a recom-
mendation— .

(a) that the officer be confirmed in the appointment ; or
(b) that the probationary period be extended ; or

{c) that the officer’s services be terminated ; or

(d) that the officer revert to his former post (if any).

- (3) Subject to the provisions of these Regulations, the
appointment-on probation of an officer may, at any time during
the period of probation and without any reason given, be terminated
upon one month’s. notice in writing or upon payment of one month’s
salary in licu of notice : Provided that the Governor, or the Com-
mission. (as may be appropriate) may specify a longer period of
noties where it is reasonable so 1o do,
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| |Principlesto | 38, The following principles ishdll be observed for the treat]
| |beobserved  of an officer during his period ¢f pfobation—

| Construction,

. visions of the}[Constitution,
| to,a particular office and to a particular officer respectively.

on probaticn,, -

' assigned to duty only where s

o1 #hall be given an opportu
e tested as to his suitability fi

{a) the officer on prob
learn his work an

(5) he shall be accor#
experience in his duties

(¢) he shall be subject|tg ¢
vision ; :

(d) so far as the exigengies

bf the service permit, he shall 'be
observation is possible ; and
period of probation he e
it doubtful that he is likely to
firmation in his appointment, {these
n to his attention In writing

shall be given sub]

ch| gssistance as may be possible to
enable him to correr .

s shortcomings,

. AND TERMINATION
TS

RESIGNATIONS,
OF A

39.—(1) In this Part, except . thepe the context otherwise reqpires,
references to an office and to cer shall, subject to the pro-
nstrued as including references

Lt ]

- of a function by the Commission| shall, as respects the excercise of

 the advice of the Commission. !

Resignations,

(2) A reference in any grovision of this Part to the exc}lcise

that function with respect to a icular officer, be construe as-a
reference to its exercise by the Gdvernor acting in accordance/ with

|

40.—(1) An officer who wishes tp resign.from. the. public.service
shall give to the Governor (through the Chief Personnel Officer in
the case of a particular officer) or ko the Commission through the
Chief Personnel Officer in anyiother case, notice in writing af his

+ intention at least pne month before the date on which he wishps to

relinquish his appointment, but the Commission ay wajve the

* requirement of notice in whole| or in part if it thinks fit.

(2) An officer who fails without reasonable to coi:safly
on

- with paragraph (1) of this regulatiqn shall, unless the Commis

directs otherwise, forfeit all leaye and thie benefits an privileges in |
respect of leave to which he would otherwise have been eligible.
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r shall not be ientitled to withdraw his notica of
ch resignation becomes effective, but the Com-
such withdrawal if tendered in writing at any
ive date.of the resignation,

(3) An o
resignation after
mission may acck;

fé time before the \

§ 41.—(1) An ¢ who is absent from duty without leave for a Abandonment
Y period of one month may be declared by the Commission to have of office.

£ resigned his offig¢ jand thereupon the office becomes vacant and the

i officer ceases to e an officer. ;

- (2) The provisions of this fegulation shall not be construed

¥

or the Head of Department Report of
cer of all officers in his Ministry compulsory
retiremen

shall inform the 1
one|year of the compulsory retirement

or Department wh

(2) In thik regulation referénce to the compulsory retirement Cap. 214,
age means anyigge p; bed from time to time by law on or after
the attainment of which an officer | y be required (with or without
any approval) tojretire from the pﬁa‘lllc service.

43.—(1) The mmission'ay,ijat any time, but subject however Compulsory

) of this regulation, require an officer who has retirement.

service as from g .

(2) Wher it appears to the Permanent Secretary or the Head
of Department that an officer |in his Ministry or Department . who
has attained the compulsory ment age ought to be required to
retire from the public service, the Permanent Secretary or the Head
of the Departmfnt (as the . may be) shall advise such officer
accordingly in Writing and report the matter together with his

reasons therefor|
Commission shall]

regulation deternline er or not that officer ought to be required
to retire and, where appropriate, the.date.of such retirement: = Pro-
vided that the provisions of this graph shall not be construed so

as to derograte from the powe
officer to retire |in the absenc
paragraph. ‘ !

. (3) Any dfficer required to| retire pursuant to the provisions
of this regulation shall be afforded a reasonable opportunity to

lit to th \mission any representaﬁons he may wish to maki
regarding his proposed retirement. y ° i
(4) In this reguilation references to the compulsory retirement
age have the meaning in regulatiqh 42(2) of these Regur{ations.
‘ _

f the Commission to require any
of a report made to it under this

——— ey ST
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4413.—(1) An officer who has attained the prescribed age may
apply—

(a) to the Governor through the Chief Personnel Officer,

in the case of a particular officer, or

(b) to the Commission through the Chief Personnel Qfficar,

in any other case,
for permission to retire from the public service, and shall in his
application state the grounds on which it is based ; and the Com-
mission shall determine whether or not the application ought to be
granted and the date of such retirement.

(2) In this regulation reference to the prescribed age means
the age of fifty years or such other age as may. from time to time
be prescribed by law for voluntary retirement from the public
service. :

((h?.——(l) Notwithstanding the provisions of any other regulation,
where it is represented to the Commission or the Commission
considers it desirable in the public interest that any officer ought to
be required to retire from the public service on grounds which
cannot suitably be dealt with under any of these Regulations the
Commission shall call for a full report from the Head of every
Ministry or Department (if any) in which the officer has served
during the last preceding ten years :

Provided that, in the case of an officer who has himself been the
Head of a Ministry or of a Départment within the relevant period
of ten years, such report shall be dispenced with; and the Com-
mission may act on any other suitable grounds.

(2) If, after considering such reports (if any) and giving the
officer an opportunity of submitting a reply to the grounds on which
his retirement is contemplated, and having regard to the conditions
of the public service, the usefulness of the officer thereto, and all
the other circumstances of the case, the Commission is satisfied that
it is desirable in the public interest so to do the Commission shall
require the officer to retire from the public Service, whereupon
retirement shall take effect upon such date as the Commission shall
fix.

46,—(1) Where an office, being one of a number of like offices,
has been abolished but one or more than one such office remains,
the Permanent Secretary or Head of Department shall, subject to
paragraph (4} of this regulation, make a report thereon to the Chief
Personnel Officer for consideration by the Commission, and shall
recommend with his reasons thersfor, which officer shall be retired
or removed from the public service in consequence of such abolition.

(2) Where it is necessary to retire or remove an officer |
from the public service for the purpose of facilitating improvement
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in the organization of a Department or Ministry to which he belongs
in order to effect greater efficiency or economy, the Permanent
Secretary or Head of Department shall, subject to paragraph {(4)
of this regulation, make a report thereon to the Chief Personnel
Officer for consideration by the Commission, and shall recommend
with his reasons therefor, which officer shall be retired or removed
from the public service in consequence of such organization.

(3) Where a Permanent Secrctary or Head of Department
makes any recommendation under paragraph (1) or (2) of this
regulation, the Permanent Secretary or Head of Department shall,
subject to paragraph (4) of this regulation, at the same time, notify
the officer concerned in writing of his recommendations and such
officer may, within seven days of the receipt of the notification,
make representations thereon.

(4) Where the office which has been abolished is the office
of a Permanent Secretary or that of a Head of Department, or where
the officer to be retired is himself a Permanent Secretary or a Head
of Department then, in every such case, reports under paragraphs
(1) and (2) of this regulation shall be dispensed with; and the Com-
mission may act on such facts and circumstanecs as it sees fit :

Provided however that the officer concerned shall be given a
reasonable opportunity to make representations to the Commission.

(5) Where an officer makes representations in respect of
recommendations made under paragraphs (1) and (2) of this
regulation, the representations shall be forwarded in their original
form to the Commission by the Permanent Secretary or Head of
Department together with such comments as the Permanent
Secretary or Head of Department thinks fit,

(6) Notwithstanding the provisions of this regulation, the
Commission may, after consideration of any representations made
by an officer under this regulation, instead of retiring or removing
him from the public service, transfer him to another public office
not lower in status or emoluments than that which he holds or held
(as the case may be).

47—(1) A Medical Board shall be held whenever it is necessary
for an officer to be examined with a view to ascertaining whether
or not the officer should be retired on grounds of ill-health, or in
any case or class of cases in which the Commission directs,

(2) An officer may be required by the Commission to undergo
a medical examination at any tzme.

. (3) An -officer . who is required to undergo a medical
examination” shall ‘submit himself to be examined by a Medical
Board at such time-and place as the Permanent Secretary or the
Head of Department may direct on behalf of the Board.

Medical
Boards.
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(4) Where an officer, through refusal or neglect to obtain
specialist advice or to obtain treatment when so recommended by a
Medical Board, falls sick and in consequence is unable to perform
hig duties, the Commission may direct that the period during which
he is unable to perform his duties shall be counted as leave without
pay.

(5) Whenever it is considered necessary for an officer to -be
examined with a view to ascertaining whether or not he should be
retired on grounds of ill-health, the Permanent Secretary or Head
of Department (or the Chief Personne! Officer in the case of a
particular officer) shall make a recommendation to this effect to the
Commission and where there is a medical record of the officer, the
record shall be made available to the Medical Board.

(6) Where a deterioration”in the work of the officer is the
reason or one of ﬂtg?aﬂns for requesting that the officer undergo
a medical exaniination, the Permanent Secretary or Head of rt-
ment, shall submit, with his recommendation under ph (3),
a detailed confidential report on any change in the quality of the
officer’s work in order to assist the Medical Board in carrying out
the medical examination of the officer concerned.

48. An officer who is medically boarded and found unfit for
further service shall not be allowed to remain on duty after receipt
of the Medical Board’s report, and shall be granted such annual
leave and accumulated annual leave for which he is eligible or two
months’ leave, whichever is the greater, as from the date on which
he is notified of his unfitness for further duty.

49. The services of an officer may be terminated only for one or
more of the following reasons— : '

(a) where the officer holds a permanent appointment
(whether pensionable or non-pensionable) :—

@

» (i
Pl (iii)
(iv)
(v)
(vi)
(vii)

r (vii)

(ix)

on dismissal or removal in consequence of discip-
linary proceedings ;

on compulsory retirement ;

on voluatary retirement ;

on retirement for medical reasons ;

on retirement in the public interest ;

on resignation ;

on abolition of his office ;

on compuslory retirement for the purpose of
facilitating improvement in the organization of
his Ministry or Department ;

abandonment of office under regulation 41.
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(b) Where the officer holds a temporary appointment—

(i on the expiry or other termination of an appoint-
ment for a specified period ;

(i) where the office itself is of a temporary nature and
is no longer necessary ;

(iii} on the termination of appointment by notice under
regulation 37(3) in the case of an officer on pro-
bation ;

(iv) on the termination of appointment by reasonable
notice in the case of ad officer holding a non-
pensionable office ; .

(v) on dismissal or removal in consequence of dis-
ciplinary proceedings ;

(vi) ill-health ;

(vii) on resignation ;

(viii) abandonment of office under regulation 41,
(c) Where an officer is on contract his services shall be
terminated in accordance with the terms of the contract,

PART vOI
Conpucr

50.—1) In this Part, except where the context otherwise requires,
public officer shall, subject to

particular officer respectively. _

(2) Subject to paragraph (3) of this regulation, a reference in
any provision of this Part to the exercise of a function by the Com-
mission, a Permanent Secretary or a Head of Department shall, as
respects the exercise of that function with respect to a particular
officer, be construed as a reference to its exercise by the Governor
acting in accordance with the advice of the-Commission.

(3) Where by a provision of thig Part an officer is required
to refer or to.report a matter to the Permanent Secretary or to the
Head of Department that provision shall, i any case where the

i ' the reference or report is himself the
Permanent Secretary or Head of Dy jent, be construed as
requiring the reference or Teport (as'the case may be) to be made by
such officer to-the Commission, '

Sl An officer shall conduct himself at all times in such a mannper
as not to bring the public service into -disrepute.

Construction,

General

conduct.

f
f
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5.2.-—{1) An officer shall discharge the duties of the office to
which he is appointed and any other related duties that the Per-
manent Secretary or Head of Department may, at any time, call
upon him to discharge.

(2) In the discharge of his duties, an officer shall be
courteous and polite both to other public officers and to members
of the public. '

53. An officer who is discourteous or impolite to other public
officers or to members of the public shall be guilty of misconduct.

54.—(1) An officer shall not be absent from duty without leave

or reasonable excuse,

(2) An officer shall not leave Grenada without the per-
mission in writing of the Chief Personnel Officer after consultation
with the Permanent Secretary or Head of Department

;55. An officer who wilfully refuses to perform his duties or who
wilfully omits to perform his duties, shall be guilty of misconduct.

56.—(1) Except in the case of part-time officers, an officer’s
whole time is at the disposal of the Government. Accordingly—

(a) an officer may. not at any time engage in any activity
which would in any way tend to impair his usefulness
as an officer, nor may he engage in any occupation or
undertaking which might in any way conflict with the
interest of his Ministry or Department or be incon-
sistent with his position as an officer ;

(b) an officer shall not, without the prior approval of the
Commission, engage in any trade or any professional,
commercial, agricultural or industrial undertaking or
undertake private work for remuneration ;

{c) notwithstanding that prior approval may have been
given, the Commission may at any time after notice to
the officer and after holding an inquiry prohibit an
officer from—

(i) engaging in any trade, professional, commercial
agricultural or industrial undertaking ;

(i) undertaking private work for remuneration, if the
Commission is of the opinion that the officer”
activity tends to impair his usefulness as an office:
or confiicts with the interests of his Ministry o
Department or is inconsistent with his positiol
as an officer ;

5
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(d) within a period of thirty days after his first appointment
to the public service, an officer shall disclose in writing
to the Commission particulars of any investment of
sharebolding which he possesses in any company
carrying on business inside or outside Grenada and also
of any direct interest which he has in any professional,
commercial, agricultural or industrial undertaking io of
outside Grenada ;

(e) an officer who invests in or acquites shares in any com-
pany carrying on business in or outside Grenada or
who acquires any interest in any professional, com-
mercial, agricultural or industrial undertaking in or
outside Grenada, shall within a period of thirty days
thereafter inform the Commission.

(f) whenever the Commission is of the opinion that an
officer’s performance of his duties is likely to be in-
fluenced by the fact that he owns shares or investments
in any company, or he has direct interest in any pro-
fessional, commercial, agricultural or industrial under-
taking, the Commission may require the officer 1o

dispose of such shares, investment or interest within
such period as the Commission may specify or may
transfer the officer to other duties. If the officer, on
being required to dispose of such shares, investment or
interest fails to do so within the specified period, he

shall be guilty of misconduct ;

(g) an officer while he is on leave shall not accept any paid
employment or engage in any trade or any professional,
commercial, agricpltural or industrial undertaking, or
undertake regular private work for remuneration; the
Commission may, however, grant to an officer who is
on leave prior to resignation or retirement permission to
engage in the activities aforementioned. Such per-
mission shall not be conditional on the curtailment of

any period of leave to which the officer is entitled.

57. An officer may not call a public meeting to consider any
action of the Government or actively participate in the proceedings
of a meeting called for such purpose or procure signatures to any
public petition regarding the actions of the Government. Nothing
in these Regulations shall affect an officer’s- right to participate
actively in any meeting called, or sign any petition prepared by
his staff association on matters with which the staff association is
competent to deal.

Officer not to
call public
meeting or

participate

public
meetings.
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58. An officer shall not make public or communicate to the Press
or to an individual, or, make private copics of documents, papers or
Information of which he may have becoms possessed in his official
capacity, unless his duties require him to do so.

(2) An officer who contravenes any of the provisions of any
relevant enactment relating to official secrets, shall be guilty of mis-
conduct notwithstanding that he may be charged with an offence
under any such enactment. .

§9. An officer, whether on duty or on Jeave of absence, shall not
allow himself to be interviewed on questions of public policy or on
matters affecting the defence or military resources of Grenada or of
any other country unless his official duties require him to-do so.

60.—(1) An officer shall not, without permission of the Permanent
Secretary or Head of Department, broadcast on the radio or
television or publish in any other manner any statement which may
reasonably be regarded as being in the nature of a personal comment
on any national, local, political or administrative matter unless his
official duties require him to do so.

(2) An officer may, with the permission of the Permanent
Secretary, or Head of Department publish, in his own name, articles
relating to other subjects of general interest or give broadcast talks
on the radio or television on such subjects,

61. In any case of doubtas to the propriety of any proposed
publication or bfoadcast, an officer shall refer the matter to the
Permanent Secretary or the Head of Department.

62. Except in the case of the official organs of staff associations
or professional associations, an officer shall not, without express
permission in writing of the Commission, act as editor of any
newspaper, or take part directly or indirectly in the manage-
ment of a newspaper, or contribute anonymously thereto any
statement or article which may reasonably be regarded as a com-
mentary on the politics of the country or the administration of the
Government.

63. Broadcast talks by officers shall be governed by the following
rules :—

(@) No question of payment either to the officer employed
in the preparation or delivery of a lecture or talk, or to
the Ministry or Department which he represents shall
arise in conaection with lectures or talks, which are
necessary or desirable in order to enable a Ministry or
Department to carry out its recognised duties to the
community. No payment shall be made to an officer

e

i’i
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in respect of broadcast lectures or talks on subjeets
which are a part of the duties imposed on him to engble
a department to perform its normal functions.

(b} Lectures or talks which are not necessary for departmental

purposes may be given by officers who are experts in a

icutar subject, whether or not they have specialised

in this subject in their official capacity. In all such

cases, if the subject matter is related to the work or the

policy of the Ministry or Department to. which the

officer belongs, or if the broadcaster is to be announced

by his departmental title, the prior authority is requried
with the object of ensuring-—

(i) that there is nothing in the iecture or tatk contrary to
‘the public interest or inconsistent with the status of
an officer; and

(ii) that the standing of the speaker is sufficient to justify
the delivery by him of a lecture under his depart-
mental title.

Subject to these conditions, and to the due observance
of any professional rule that may be in force as to
the acceptance of remuneration for such services, it
shall be open to an officer to make his own terms with
the broadcasting authority, but in these cases the
work involved in the preparation and delivery of the
lecture or talk shall be done outside official hours.

64.—(1) An officer who incurs indebtedness to the extent that it
impairs his efficiency or that it has brought or is likely to bring the
public service or the service of which he is a member, into disrepute,
shall be guilty of misconduct.

(2) An officer shall not be a party to an accommodation bill,
.(3) The Cox_nnﬁssion may require an officer to authorise
deductions from his pay for the repayment of any debts due to
Government and the oficer sball comply with such requirements :

Provided that the officer shall be first afforded a reasonable
opportunity to make representations to the Commission as to why
:!1::1 requitement should not be made and as to the amount of such

uction.

65.—(1) An officer against whom bankrupticy proceedings have
been taken or who becomes insolvent or who has been declared a
bankrupt shall within seven days report that fact to the Commission.

(2) An officer who fails to report under paragraph (1) shall
be guilty of misconduct, P * parageaph (1)

e i e et TIET G a e e W e e g e .
N R T e AT G R il

Indebtedness.

‘Bankruptcy.
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Officer notto 66. An officer shall not solicit the intervention or influence of

solicit inter-  members of the House of Representatives or the Senate, Ministers,

ventio members of the Commission, or members of the community to
support or advance his individual claims in the service.

Gifts or 67. Except with the permission of the Commission, an officer

rewards. shall not accept any gifts or rewards from any member of the public
or from any organisation for services rendered in the course of his
official duties.

“iamie

Exceptions, 68. Notwithstanding regulation 67, an officer may accept a
present offered by—

(@) arepresentative of a foreign Government, on the occasion
of an official visit to that country ;

(b) a community organisation, on a social occasion where
the gift represents the work or achievement of thai
organisation ;

= (c) other officers in his Ministry or Department on the
occasion of his marriage, or on retirement, or or
transfer.

El;” Bribery. 69. An officer who is offered a bribe shall immediately refer the
Lo matter to the Permanent Secretary or Head of Department whe
L shall report the matter to the Police and the Commission.

Legal 70. An officer who desires to initiate legal proceedings on hit

Proceedings, own behalf against another officer, -or against a member of th
public, with respect to any matter which arose out of and in th
course of the execution of his duty, shall apply to the Commissios
for permission so to proceed. '

Application _ 71. An application under regulation 70 shall be in writing am

to initiate ~ shall be addressed to tho Chief Personnel Officer for transmissio;

legal pro- o the Commission and forwarded through the Permanent Secretar

ﬁ;“gﬁ{? or Head of Department of the Ministry or Department to which th

© 08 officer is assigned, or if the Permanent Secretary or Head of Depart
ment is the applicant, directly to the Chief Personnel Officer.

ti C:E’“‘}dsff‘" 72. The Commission may refuse the application uader regulatio
o :pplsiacatoion. 70, if the Commission is of the opinion that proceedings would be—
(a) contrary to the best interest of public policy ;
(b) detrimental to discipline and the good reputation of th
public service or, of the particular service of which th
officer is a member.
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73.—(1) An officer who is charged by 2 member of the public
with a criminal offence shall report the matter forthwith to the
Permanent Secretary ot Head of Department for the information
of the Commission. o .

(2) Where an officer is charged by the Police with a criminal
offence the Chief of Police shall report the matter to the Permanent

or Head of Department (or where appropriate to the Chief
Personnel Officer) for the information of the Commission.

(3) An officer who fails to comply with the provisions of
this regulation shall be guilty of miscondué:t. _ )

(4) Where an officer who 18 charged by the Police with a
criminal offence fails without reasonable excuse 10 attend Court
on the date fixed for hearing, the Commission may direct that such
officer shall not receive any pay or aliowance.

74.—(1) An officer who without reasonable excuse does an act
which—
() amouats to failure to perform in & proper manner any
duty imposed upon him as such ; or
(b) contravenes any of the provisions of these Regulations ;
r

(c) contravenes any provisien of an enactment relating to
his official duties, conduct of obligations ; or

(d) is otherwise prejudicial to the efficient conduct of the

service or tends to bring that service into disrepute,

shall be guilty of misconduct and shall be liable to such
punishment as is prescribed in regulation 85.

: (2) Without prejudice to the generality of the ptrovisions

of paragraph (1) , an officer who—
(a) is persistently unpunctual ; or
(b) wilfully disobeys or disregards any lawful order made of

given by any person having authority to make or give
the order ; or

(¢) is drunk on duty ; or

(d) is inefficient or incompetent through causes which appeal
to be within his own control ; or

(e) is guilty of any immoral or obscene of disorderly conduct
in office ; or

) perf_orms his duties in a negligent manner ; Of

(g) having made or sui;scribed an oath or affirmation fof
the purposes of his office does or says anything in
violation of that oath or affirmation ; or

{k) uses without the consent given personally, of the
Permanent Secretary or Head of Department, any

Officer to

charge.

Misconduct
defined.

it
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Construction.

property or facilities provided for the purposes of the
pubilic service or of the service of which he is 8 member
for some purpose not connected with his official duties ;
or

(i} engages in any gainful occupation outside the public

service without consent of the Commission ; or

() is convicted of any criminal charge involving dishonesty,

fraud, moral turpitude or is convicted of a criminal
charge and sentenced to imprisonment without the
_ option of a fine ; or
(k). writes letters to the press, publishes books or articles or
circulates leaflets setting forth his views on matters of
national or local party political controversy ; or
(/) speaks in public on matters of party political controversy
or speaks at political meetings or heckles at such
mesetings ; or

(m) participates in the meetings of any party political

organization while on duty, while on official business or
while wearing official uniforms ;
shall be guilty of misconduct and shall be liable to such punishment
(as may be appropriate) as is prescribed by regulation 85 or by any
other regulation. :

(3) Without prejudice to the generality of the provision:
of paragraph (1), an officer who holds any office whatsoever in an
political orgamisation or serves as a ‘member-of a Committes
thereof or engages in canvassing in support of or against an
political candidate shall be guilty of ‘misconduct and shall b
liable to such punishment (as is afpropriate} as is prescribed b
regulation 85 or by any other reguiation, :

PART VIII
DiscipLINE
(General)

75.—(1) In this Part, except where the context otherwise require
references to an officer shall, subject to the provisions of the Coi
stitution, be construed as including references to a particular office

(2) A reference in any provision of this Part to the exerci
of a function by the Commission shall, as respects the exercise -
that function with respect to a particular officer, be construed as
reference to its exercise by the Governor acting in accordance wi
the advice of the Commission.
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(3) Where the office of Attorney General is not a public
office, reference in this Part to the Attorney General shall be con-
strued to mean the Director of Public Prosecutions.

76,—(1) The Commission shall deal with disciplinary proceedings
against officers in the light of reports from Permanent Secretaries
and Heads of Departments, of otherwise.

(2) Subject to paragraph (3) of this regulation, where
the Commission is of the opinion that disciplinary proceedings
ought to be instituted against an officer, the Commission may
institute such proceedings. :

(3) Where an ofience against any law appears to have been
committed by an officer the Commission before acting under
paragraph (2) of this regulation shall obtain the advice of the
Attorney General as to whether criminal proceedings ought to be
instituted against the officer concerned ; and if the Attorney
General advises that criminal proceedings ought to be so instituted
the Commission shall not initiate disciplinary proceedings (if any)

before the determination of any criminal proceedings so instituted.

77.—(1) Any report of misconduct shall be made to the Chief
Personnel Officer and dealt with under this Part of these Regulations
as soon as possible after the time of its occurrence : Provided that
this paragraph shall not be construed so as to derogate from the
power of the Commission to receive or to act upon a report sub-
mitted to it in any other manner. '

(2) Any case not covered by this Part shall be reported to
the Chief Personnel Officer and the Commission may issue such
instructions thereon as it sces fit, and the case shall be dealt with

accordingly.

78. Where upon a disciplinary enquiry under this Part an offence
against any law appears to have been committed by an officer the
person Or persons conducting the inquiry shall suspend the inquiry
and repoit the matter 1o the Commission who, unless criminal
proceedings have -already been taken against the officer, shall
obtain the advice of the Attorney General as to whether criminal
proceedings- ought to be instituted; and if the Attorney General
advises that-criminal procecdings ought not to be taken the Com-
mission may direct that the inquiry be continued.

79—(1) Where criminal proceedings have been instituted in any
Court against:an officer, disciplinary proceedings upon any grounds

arising out of -the criminal charge shall not be taken or continued °

against him until after the Court has given judgment and the time
allowed for an' appeal from the judgment has expired; and where

Functions
respecting
discipline.

Regulations

to govern
disciplinary
proceedings

Grounds for
criminal

prosecution.

No discip-
linary pro-

- while criminal

proceedings
pending.
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a criminal
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an officer after conviction has appealed, proceedings for his -
missal shall not be taken until after the withdrawal or determinat
of the appeal.

i (2} Nothing in this regulation shall prevent the officer be
interdicted from duty pursuant to regulation 80 of these Regulatis

80.—(1) Where there have been or are about to be institt
against an officer—

(a) disciplinary proceedings ; or

(b) criminal proceedings ;
and where the Commission is of the opinion that the public inte
requires that that officer should forthwith cease to perform
functions of his office, the Commission shall interdict him from
performance of such functions.

(2) An officer so interdicted shall, subject to the provis
of regulation 84 be permitted to receive such proportion of
salary of his office, not being less than one-half, as the Commis
shall think fit.

(3) If disciplinary proceedings against any such of
result in his exculpation, he shall be entitled to the full amour
the salary which he would have received if he had not been i
dicted, but if the proceedings result in any punishment other
dismissal the officer shall be allowed such salary as the Commi
may think fit, ‘

{(4) An officer who is under interdiction from duty may
leave Grenada without the permission of the Commission.

81. An officer in respect of whom & disciplinary enquiry is 1
held shall be entitled without charge to him to receive copies of
be allowed access to any documentary evidence relied on fo
purpose of the enquiry, He shall also be given upon reques
purposes of an appeal to the Public Service Board of Appeal a
of the evidence (including copies of documents tendered in evid

after the enquiry is closed.

82. An officer acquitted in any Court of a criminal charge
not be dismissed or otherwise punished in respect of any ¢
of which he has been acquitted, but nothing in this regulation
prevent his being dismissed or otherwise punished in respect o
other charge arising out. of his conduct in the matter, unless
other charge is substantially the same as that in respect of whi
has been acquitted.

83. If an officer is convicted in any Court of a criminal cl
the Commission may apply for and consider the relevant proces
of that Court, and if the Commission is of the opinion that i
interest of the public service the officer ought to be dismiss
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subjected to some lesser punishment in respect of the offence of
which he has been convicted the Commission may thereupon dismiss
or award such other punishment to the officer without the institution
‘of any disciplinary proceedings under these Regulations :

Provided that where the offence of which an officer has been
convicted does not involve dishonesty, fraud or moral turpitude,
such officer shall not be punished as aforesaid unless he has been
notified of the intention so to do and unless he has been afforded
reasonable opportunity to make representations thereon.

84. An officer convicted of a criminal charge involving dis-
honesty, fraud or moral turpitude or convicted of a criminal charge
and sentenced to imprisonment shall not receive any of ‘his emolu-
ments after the date of such conviction pending consideration of
his case by the Commission.

85.—(1) The penalties which may be imposed by the Commission
on an officer against whom a disciplinary charge has been established
are—

(a) dismissal ; or

(b) reduction in rank, that is, removal to another grade with
an immediate reduction in salary ; or

() deferment of increment, that is, postponement of the date
on which the next increment is due, with corresponding
postponements in subsequent years ; or

{d) stoppage of increment, that is, no payment for a specified
period of an increment otherwise due ; or

{(e) fine ; or

(/) reprimand,

2) A fine shall not in any case exceed one half of an officer's
salary and, in every case, in determining the amount of a fine, due
regard shall be had to the economic circumstances of the officer.

(3) Where a fine is imposed the amount of such fine shall be
deducte_d from the salary of the officer by such instaiments as may
be specified by the Commission at the time the penalty is imposed.

86.—(1) An .incremé'nt_ shall not be suspended, except on the
authority of tthomm‘ms:o_n in manner provided by this regulation.
(2) The grant of an increment may be suspended for—

(a) lack of efficiency ;
(b) unsatisfactory service or conduct ; or
(c) failure to pass a requisite examination conditional to the
grant of the officer’s increment.
(3) Where, subject to igraph (1) of this regulation, a
Permanent Secretary or Head of Department considers that for any

Non-pay-
ment of
emoluments
on conviction
of criminal
charge.

Disciplinary
2nalties.

Suspension of
increments.
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of the reasons specified in sub-paragraph (a) or (b) of paragraph (2]
of this regulation an officer’s increment ought not to lgcagrantcd he
shall notify the officer in writing at least one month before the date
on which the increment is due of the reasons for which he considers
that the increment ought not to be granted, and report the matter
to the Chief Personnel Officer for the decision of the Commission
as to whether the payment of the increment ought to be made on
the date on which it becomes due and the officer may, within seven
days of the receipt of such notification, make representations in
writing, through the Permanent Secretary or Head of Department,
to the Commission. '

(4) Where the Commission after considering any represent-
ation by an officer made under paragraph (3) of this regulation,
supports the recommendation of the Permanent Secretary or Head
of Department, the Commission shall notify the officer in writing
of its decision to suspend the payment of the increment. .

(5) The Commission may suspend under paragraph (4) of
this regulation the payment of an increment, subject to paragraph
{6), for a peried not exceeding six months,

(6) Where the Commission suspends an increment under
paragraph (4) for a specified period, the Permanent Secretary or
Head of Department shall, not less than 30 days before the expiry
of the period, make a report on such officer and if in the opinion
of the Commission—

(a) the report justifies the payment of the increment, the
Commission shall grant the increment which shall be
payable from the date from which it is granted ;

(b) the report does not justify the payment of the increment,
the Commission may suspend the payment for a furtber
period not exceeding six months.

(7) Where the Commission suspends the payment of an

increment to an officer under this regulation, the suspension shall
not affect the officer’s incremental date,

PROCEEDINGS

87.—(1) Where—

(a) it is represented to the Commission that a pensionable
officer has been guiity of misconduct ; and
(b) the Commission is of the opinion that the misconduct
alleged is not so serious as to warrant proceedings
under regulation 88 with a view to dismissal ;
the Commission may cause an investigation to be made into the
matter in such manner as it may think proper ; and the officer shall
be entitled to know the whole case made against him, and shall be
given an adequate opportunity of making his defence,
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it may inflict such punishment, as prescribed in regulation
85, other than dismissal, as may seem just.

88.—(1) Subject to the provisions of these Regulations an officer proceedings
may be dismissed only in accordance with the procedure prescribed  for dis-
by this regulation. _ . missal.

(2) The following procedure shall apply to an investigation

with a view to the dismissal of a pensionable officer— ,

(a) Subject to paragraph (3) of this regulation, the Com-
mission (after consultation with the Attorney General
if necessary) shall cause the officer to be notified in
writing of the charge and to be called upon to state in
writing before a specified day (which day shall allow a
reasonable interval for the purpose) any grounds upon
which he relies to exculpate himself ;

(b) if (from whatever cause) the officer does not furnish such
a statement within the time so specified, or if he fails to
exculpate himself, the Commission shall appoint to
enquire into the matter a Committee consisting of one
or more persons. Where the salary of the officer on
the date of charge is $3,600 or more the Chairman shall
be a Judge, Magistrate, or legal officer, or some other
person possessing legal qualification ; the Committee
shall be selected with due regard to the standing of the
officer concerned and to the nature of the charges made
against him. The head of the officer’s department shall
not be a member of the Committee,

(¢) the Committee shall inform the officer charged that on
a day specified the Committee will enquire into the
charges and that he will be required to appear before
the Committes and defend himséIf ;

(d) if witnesses are examined by the Committee the officer
shall be given an opportunity of putting questions to the
witnesses on his own behalf, and no documentary
evidence shall be used against him unless he has pre-
viously been supplied with a copy thereof or given access
thereto ;

(e) the Committee may in its discretion permit the officer
charged or the person or authority preferring the
charges to be represented by a public officer or by a
solicitor or counsel, and may at any time, subject to such
adjournment as in the circumstances may be n .
withdraw such permission, so, however, that where the
Committee permits the person or authority preferring
the charges to be represented the officer charged shall
be given the like permission ;

%) If the Commission is of the opinion that the allegation
is proved,
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(f) the hearing of an inquiry may be adjourned from time to
time as may appear necessary for due hearing thereof ;

(g) if the officer does not attend the hearing of the charge,
without good reason, the hearing may be proceeded
with and concluded in his absence, but if good reason

T is given to the Committee by or on behalf of the officer

" why the officer is unable to attend the hearing, the

hearing shall be postponed or adjourned as the case

. may be. '

i (#) if during the course of the enquiry further grounds of

o dismissal are disclosed, and the Commission thinks fit

: to proceed against the officer upon such grounds, the
Commission shall cause the officer to be furnished with
the written charge and the same steps shall be taken as
those prescribed by this regulation in respect of the
original charge ;

(/) if having heard the evidence in support of the charge the
Committee is of the opinion that that evidence is in-
sufficient it may report accordingly to the Commission

) without calling upon the officer for his defence ;

o4 (/) the Committee shall furnish to the Commission a report

' of its findings together with a copy of the evidence and
all material documents relating to the case ; if the
Commission is of the opinion that the report should be
amplified in any respect or that further enquiry is desir-
able, it may refer the matter back to the Committee for
further enquiry and report accordingly ;

(k) upon the Committee’s report the Commission shall
impose, in accordance with regulation 85, such penalty
as it deems it ; '

(/) where a penalty imposed by the Commission is open to
an appeal to the Public Service Board of Appeal, the
Chief Personnel Officer shall, at the same time as the
imposition of the penalty is communicated to the officer
affected by it, give him notice in writing that the

. imposition of the penalty is open to such appeal.

e (3) Where owing to the absence of the officer it is not practi-

b cable to comply with the provisions of paragraph 2(s) of this

e regulation these provisions shall be dispensed with.

Y (4) Where an officer charged under this regulation admits

' in writing the facts giving rise to the charge, it shall not be necessary

to hold an enquiry or investigation under this regulation unless in
the opinion of the Commission such enquiry or investigation is
likely to find such circumstances as may modify the view taken of
and the punishment to be imposed for the offence.

'
i‘.
.
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2) The regulations mentioned iD the Second Schedule 10

hese Regulations (being T¢ ations contained in the preceding

Parts of these Regulations) shall apply 0 employees:

92 —1) In making any-appointtnent the Co ission shall select Conditions of

i rdance with any conditions for the time being in sppointment

to candidates for the pai jcular post. and letters of

ghall on appoint:nent receive an approt
in Form 1, 11 or T of TR

priate fetter of appom!
the Third Schedule hereto.

-l

T

t
j—



A 110
S.R.O. 27

Public Service Commission 1969 -

Employecs to
comply with
departmental

instructions,

Confidential
reports.

Probationary
service,

Transfers to
other
districts,

Interdiction,

93, Every employee shall comply with all lawful departmental
instructions and orders and shall perform any lawful functions in
respect of which the Permanent Secretary, Head of Department or
Chief Personnel Officer {as the case may be) may think it desirable
to employ him in the public interest.

94. The Commission shall in cach year cause to be furnished to
it by such senior officer as it may designate confidential reports upon
all employees for the twelve months preceding the 1st day of April.

PROBATIONARY SERVICE AND TERMINATION OF APPOINTMENT

95, Every employee shall, on first permanent appointment to the
public service, be required to serve a probationary period not
exceeding two years, but his probationary period may be reduced
and he may be confirmed in the appointment at any time after
twelve months’ service if the Commission is satisfied that the per-
formance of the employee has been of so high a standard that no
useful purpose would be served by further delaying confinnation.
During the probationary period of any employee, his appointment
may without enquiry or reason given to him be terminated by the
authorised officer, in the case of a weekly-paid employee on two
weeks’ notice in writing or payment of two weeks' salary in lieu
thereof, and in the case of an employes paid on an annual basis,
on one month’s notice in writing or payment of one month’s
salary in lieu thereof.

96. So far as practicable, reasonable noticé of transfer shall be
given to an employee where it is proposed to transfer him from
an office in a parish or district to another office in another parish '
or district, '

97.—(1) Where there have been or are about to be instituted

against an employee—

(a) disciplinary proceedings ; or

(b) criminal proceedings ;
or where the Commission becomes aware of any misconduct on the
part of an employee and considers it desirable in the public interest
that such employee should forthwith cease to perform th: functions
of his office, the Commission may forthwith interdict such employee
from the performance of those functions.

(2) An employee so interdicted shall during the period of
interdiction be permitted to receive such proportion not being less
than one half of his salary, as the Commission may decide.
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(3) If the disciplinary proceedings against any such employee
result in his exculpation, he shall be entitled to the full amount of
the salary which he would have received if he had not been inter-
dicted; but if the proceedings result in any punishment other than
dismissal the employee shall be allowed such salary as the Com-
mission may in the circumstances think appropriate.

98.—(1) The penalties which may be imposed by the Commission Penalties.
on an employee where a disciplinary charge has been established
are—

{a) dismissal ; or .
(b) reduction in rank, that is, removal to another salary scale
or grade with an immediate reduction in salary ; or
(¢) deferment of increment, that is, postponement of the date
on which the next increment is due, with corresponding
postponements in subsequent years ; or
(d) stoppage of increment, that is, no payment for a specified
period of an increment otherwise due ; or
(e) fines not exceeding one-half of one month’s salary, or,
in the case of an employee paid on a weekly basis, not
exceeding two weeks' salary, due regard being had in
every case in determinirg the amount of a fine to the -
economic circumstances of the employee ; or
: (2) Where a fine is imposed it shall be deducted from the
salary of the employee by such instalments as may be specified at
the time the penalty is imposed.
_{3) Where a decision of the Commission uander graph
(1) of this regulation or under regulation 99, 100 or 103 is apen to
an appeal to the Public Service Board of Appeal, the Chief Personnel
Officer shall at the same time as he communicates that decision to
the employee affected by it, also give him notice in writing that the
decision is open to such appeal. :

. ~99, The Commission may summarily dismiss an employee.in the Power of
circumstances and with effect from the date horeinafter respectively ﬁm

specified—

(@) where he is absent from Grenada without permission,

- witheflect from the date of his departure from Grenada;

(b) where he is absent from duty without permission for

“seven days, with effect from the first day of such absence;

(c) where he does not reply to charges on or before the date

on which his reply should be received (including any
extension granted), with effect from such date ;*
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(d) where he fails to attend an enquiry into charges agai
him (including any adjournment granted) with ef
from the date of such failure ;

{¢) where he is convicted of a criminal charge invoiv
dishonesty, fraud or moral turpitude or is sentenced

. imprisonment on conviction of a criminal charge, w
1. effect from the date of such conviction: Provided tI
e . the power of dismissal shalt not be exercised in any ¢
B falling under sub-paragraph (c) or:

vl (d) of this paragraph if the Commission is satisfied tI
e owing to illness or other reasonable cause the emplor
was prevented from replying to such charges, or frc
attending such enquiry.

e

Proceedings 100.—(1) If it is represented to the Commission that an employ
%sfgﬁc?f (other than a temporary employee) has been guilty of miscond

not warrant-  @nd the Commission is of opinion that the misconduct alleged

ing dismissal. DOt SO serious as to warrant proceedings with a view to dismiss

o the Commission may cause an investigation to be made into t

S matter in such manner as it may think proper, and the employ

shall be entitled to know the whole case made against him and sh:
be given adequate opportunity of making his defence;

(2) If the Commission is of opinion that the allegation

proved, it may impose upon the employee such penalty, in ac

ordance with regulation 98, (other than dismissal) as may seem ju:

. 101.—(]) Subject to regulations 95 and 98 an employee (oth
gfﬁ'}“-,,;;;& than a temporary employes) may be dismissed only in accordan
with the procedure prescribed by regulations 102, 103 and 104,
(2) If it is represented to the Commission that a tempora)
employee has been guilty of misconduct, the Commission may cau:
an investigation to be mads into the matter in such manner as
may think proper, and the temporary employee shall be entitled 1
know the whole case made against him and shall be given a
adequate opportunity of making his defence ; and if the Commissio
is of opinion that the temporary employee ought to be dismisse
it may dismiss the temporary employee ; nothing in this paragrap
shall be construed so as to derogate from the power of the Con
mission to terminate the services of a termporary employee by notic
or payment of salary in lieu of notice,
(3) The Commission may in lieu of dismissal of an employe
(other than a temporary employee} impose some lesser penalty suc
: as reductton in rank, withholding or deferment of increment, or fin
or reprimand, or if the proceedings disclose ground for so doing th
Commission may retire the employee from office in the publi
interest, and regulation 45 shall apply accordingly.
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102. The following procedure shall apply to an investigation fgggﬁ"gﬂggiﬂ

with a view to dismissal of an employee (other than a temporary wmicconduct
employee}— warranting
dismissal,

The Commission shall as soon as practicable cause to be delivered
to the employee written charges specifying the nature of the offences
and informing the employee in writing—

(a) that a written reply to the charges and any observations
the employes may desire to make thereon must be
received by the Commission within seven days {or such
longer period as the Commission may permit) of the
delivery of the written charges ; and

(b) that the employee may attach to the writien reply state-
ments from his witnesses ; and

(c) that the emg}:)yee may elect in his written reply cither to
have the charges dealt with by the Commission on the
basis of the written reply and the statements (if any) of
the employee’s witnesses, or to have an oral enquiry
_pefore such person as the Commission may appoint
for the purpose; and that if no election is made the
employee will be presumed to have elected to have the
charges dealt with on the basis of the written reply. .

103.—(1) Where an oral enquiry is not held, the Commission m
chall consider the charges, the written reply and the statements fon
(if any) and shall find as a fact whether or not any of the charges
has been established.
(2) If it finds that the charges have not been established, it
shall so inform the employee in writing,
(3) If it finds that any of the charges has been established, it
shall so inform the employee in writing and shall also inform the
employee of the penalty to be imposed upon him.

104.—(1) An oral enquiry shall be heid by such officer (not being Holding of
an officer personally involved in the circumstances leading to the oral enquiry.
charges) as the Cominission may appoint.

~ (2) The time and place of the oral enquiry shall be com-
-, muni &l to the employee in writing by the officer holding the
enquiry and it shall be the responsibility of the employee to sce

that his witnesses (if any) attend the enquiry; but if any such witness
is in the public service, on application by the employee to the officer
holding the enquiry such witness shall be allowed time to attend
the enquiry.

(3) Where it is decided to hold an oral enquiry, the employee
. shall be entitled to receive free copies of the statements of witnesses

e e =
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to be called in support of the charges and shall also be furnished
with copies of, or given permission to inspect, any documents to be
used in support of the charges, .

(4) At an oral enquiry the officer holding the enquiry may
in his discretion permit the person of authority preferring the
charges or the employee to be represented by an officet or : other
cmployee in the public service or by a solicitor or counsel and may

at any time, subject to such adjournment as in the circumstances

g may be necessary, withdraw such permission, so however that

4 where -the officer holding the enquiry permits the person or

: authority preferring the charges to be represented the employee
charged shall be given the like permission.

(5) At an oral enquiry the officer holding the enquiry shall
first hear the evidence in support of the charges, and permit the

. employee charged or his representative to put questions to the
L witnesses, and shall then hear the evidence of the employee and hid
S _ witnesses, who may be questioned. Notes of the proceedings
: shali be taken. '

o (6) The officer holding the enquiry shall find as a fact
oo whether or not any of the charges has been established, and shall
g report his findings to the Commission.

(7) The Commission shall consider the findings and shall
take action in accordance with the provisions of paragraphs (2)
and (3) of regulation 103, :

E . FIRST SCHEDULE

!

l* FORM I (Regulation (3))
bl ' .

,f Oath of Allegiance

4 I, ' do swear (or solemnly

affirm) that T will faitbfully bear true allegiance to Her Majesty Quosn Elizabeth
the Second, Her Heirs and Successors, according to law.
So help me God. (To be omitted in affirmation)
Sworn/Declared before me this day of
19 ,
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Oath of Office
1, do swear (or solemnly

affirm) that 1 will faithfolly execute the duties of the office of Chairman/Member

of the Public Service Commission without fear or favour, affection or ill-will and

that in the execution of the functions of that office I will know, uphold and preserve

the Constitution of Grenada.
So help me God. (To be omitted in affirmation}.

Sworn / Declared before me this day of
19

FORM 11 Regulation 4(2))

Oath or Afirmation of Officer of the Commission

S CU P R TR do swear (or solemnly
affirm).that I will not directly reveal to any unauthorised person or persons
or otherwise than in the course of duty any. information in connection with the
bumncss of the Commission which may come to my knowlegde in the course of
my duties. as Secretary/ / | to the said Commission.
So help me God.

Swomn/Declared before me this day of

9 .

— i ———
. ——— -
—— . 4 e e
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SECOND SCHEDULE

(Regulation 91(2))

Provisions of Regulations applicable to employees

Regulation
2(1)
19

2003y -
31
32

38

40

49(c)
Part VI

78

79

81
82

83
84

86

Marginal Note

Interpretation

Principles of selection for pro-
motion

Determination of seniority
Date of appointment

Medical examination on appoint-
ment

Principles to be observed while
officer on probation

Resignations

Report of Compulsory retirement

Compulsory retirement

Voluntary retirement

Retirement in public interest

Abolition of office

Medical Boards

Unfit officers

Services on contract

Conduct _

Grounds for criminal prosecution

No disciplinary action while
criminal proceedings pending

Copies of evidence of enquiries

Disciplinary action after acquittal

of criminal charge

Officer convicted of criminal
charge

Non-payment of emoluments on
coaviction -of criminal charge
Suspension of increments.




A 117
1969 Public Service Commissiore S.RO 27

THIRD SCHEDULE
FORM 1 Regulation 92(2))
Letter of Appointment of an Employee on the pensionable establishment

Sir,
I am directed by
to inform you that, pursuant to the power vested in him/it for that purpose,
he/it has appointed you to the post of . in the
on the following conditions :—
(@) Your appointment takes effect from the day of

and will be on (two) years’ probation and during the probationary period your
appointment may be terminated at any time without any enquiry or reason being
assigned ;

(6) you will be required to pass a medical examination as to your physical
fitness conducted by a medical officer in the public service ;

(c) the salary payable to you will be at the rate of a week/year

in the scale of a week/year and your salary will
be payable weekly/monthly ;

(d) you wiil be subject to the provisions of the Public Service Commission
wgulations, in force from time to time, governing the discipline and con-
ditions of service of employees, and, so far as they are applicable, the Establish-
t15nent Code, Financial Regulations and other instructions from time to time in
orce ;

(e} you will be required to comply with all departmenta] instructions and
1 orders issued to you and to discharge any duties upon which the Permanent
Sci'vi:d of Department may think it desirabie to employ you in the interests

Yours truly,
for
Note: Delste and initial words that are not applicable,
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_._i | FORM II (Regulation 92 (2))
] o Letter of Appointment of an Employee not on the Peasionable establishment
‘ Sir,
1 am directed by
to int‘prm you that, pursuant to the power vested in him/it for that purpose hefit

has appointed you to the post of

on the non-pensionable establishment in the on

the following conditions :—
(@) your appointment takes cffect from the day of

and will be on (two) years’ probation and during

the probationary period your appointment may be terminated at any time without
any enquiry or reason being assigned ;

(b) you will be required to pass a medical examibation as to your physical
fitness conducted by a medical officer in the public service ;
(¢) your appointment will confer no right to appointment on the pensionable
establishment of the public service of Grenada ;
(d) the salary payable to you will be at the rate of

a weck/year in the scale of a week/year and will

T be payable weekly/monthly ;
Al (¢) you will be subject to the provisions of the Public Service Commission
i Regulations, in force from time to time governing the discipline and con-
ditions of service of employees and, so far as they are applicable, the Establish-
i mcipt Code, Financial Regulations and other instructions from time to time
] in force ; _
L (J) you will be required to comply with all departmental instructions and
A Jawful orders issued to you and to discharge any duties upon which the Permanent
Secretary/Head of Department may think it desirable to employ you in the interests
j " of the Service.
’ Yours truly,

for

Note: Delete and initial words that are not applicable.
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FORM III
Letter of Appointment of a Temporary Employee
Sir,
I am directed by
to inform you that, pursuant to the power vcsted in him/it for that purpose, hefit
has appointed you temporarily to the post of

in the on the following conditions:—

(@) your temporary appointment takes effect from the day of
, 19 and will be terminable on weeks/months notice

in writing on either side/and will determine on the day of .19

(b) the salary payable to you will be at'thc rate of a
week/year and will be paid weekly/fortnightly/monthly ;

(c) you will be subject to the provisions of the Public Service Commission
Regulations, in force from time to time, governing the discipline and con-
ditions of service of employees and, so far as they are applicable, the Establish-
;_nent Code, Financial Regulations and other instructions from time to time in
orce ;

~ (d) you will be required to comply with all departmental instructions and
lawfu! orders issued to you and to disc any duties upon which the Permanent
S:irhetasrgl{yead of Department may think it desirable to employ you in the interests
of the ice.

Yours truly,

for

it

Note: Delete and initial words that are not applicable.
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ANNEX {Preamble)
Appointment, §4.—(1) Subject to the provisions of sections 85 and 92 of this

etc., of public
officers,

Constitution, the power to appoint pérsons to hold or act in offices
in the public service (including the power to confirm appointments),
the power to exercise disciplinary control over persons holding or
acting in such offices and the power to remove such persons from
office shall vest in the Public Service Commission.

(2) The Public Service Commission may, by directions in
writing and subject to such conditions as it thinks fit, delegate any
of its powers under subsection (1) of this section to any one or more
members of the Commission or, with the consent of the Premier,
to any public officer,

(3) The provisions of this section shall not apply in relation
1o the following offices, that is to say :—

(a) any office to which section 86 of this Constitution applies;
(6) the office of Director of Public Prosecution ;

(¢) the office of Director of Audit ; 7

(d) any office to which section 89 of this Constitution applies;
(¢) any office in the Police Force.

(4) No person shall be appointed under this section to.or to
act in any office on the Governor's personal staff except with the
concurrence of the Governor.

(5) Before any of the powers conferred by this section are
exercised by the Public Service Commission er any other person or
authority in relation to the Clerk of the Senate or the Clerk of the
House of Representatives or a member of the staff of either of those
Houses, the Commission or that person or authority shall consult
with the President of the Senate or the Spealfer of the House, as
the case may be. a . o

(6) Before the Public Service Commission or any other per-
son or authority exercises its powers under this section to appoint to
or to act in any public office any person who holds or is acting in
any office the power to make appointments to which is vested by
this Constitution in the Judicial and Legal Services Commission,
the Public Service Commission or that person or authority shall
consult with the Judicial and Legal Services Commissions.

(7) A public officer shall not be removed from office or
subjected to any other punishment under this section on the grounds
of any act done or omitted by him in the exercise of a judicial
fanction conferred on him unless the Judicial and Legal Services

Commission concurs therein,




