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AN
Background

« Documents prepared by Treasury Board Secretariat (TBS) from information
provided by departments in support of the Government’s request to
Parliament for authority to spend public funds are referred to as the
Estimates documents or “Blue Books”.

e The Estimates Family includes:
— Part I: The Government Expenditure Plan
— Part ll: The Main Estimates
— Part lll: Departmental Expenditure Plans
» Reports on Plans and Priorities
» Departmental Performance Reports
— Supplementary Estimates (as required)

« Annual Reference Level Update (ARLU) is a three year planning document,
‘of which Year 1 serves as the Main Estimates for the upcoming year.
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PSC’s Program Alignment Architecture
(2013-14)

A highly competent, non-partisan and representative public service, able to provide service in both official languages, in which appointments are based on merit and the values
of fairness, access, representativeness and transparency. /
Une fonction publique hautement compétente, non partisane et représentative, capable d’offrir des services dans les deux langues officielles et ol les nominations sont fondées
sur le mérite et les valeurs que sont la justice, Paccés, la représentativite et {a transparence.

oS A S e
Staffing Systemn Integrity and Politica
Impartiality /
Intégrité du systéme de dotation et
impartialité politique

By

Oversight of Integrity in Staffing and of

Non-Partisanship /
surveillance de Vintégrité de la dotation et
de I'impartialité politique

staffing and Non-Partisanship Policies,
Advice and Support/
tignes directrices, conseils et soutien et
matiere de dotation et d'impartialité
politique

Delegation, Political Activities, Official
Languages and Priority Administration /
Délégation, activités politiques, [angues
officielles et administration des droits de

priarités

Meonitoring /
surveillance

internal Services /
Services internes

Gavernance and Management Support /
Soutien en gouvernance et en gestion

Audit and Data Services /
vérifications et services de données

Resource Management Services /
Services de gestion des ressources

Investigations /
Ernguétes

Asset Management Services /
Services de gestion des actifs
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IS
Budget Allocation to PSC Branches

« Executive Management Committee (EMC) is PSC’s central decision-
making body regarding the establishment of priorities and internal allocation

of PSC’s reference levels.

The table below shows the alignment of resources by Program.

1 3 Overs1ght of

Integrity in Staffing
and of Non-

Audit & Data Corporate

-} Services Branch Management Branch

Policy Branch S c— mum— =
Investigations Branch
Staffing & :
Assessment Services §§
Branch .
Policy Branch
Staffing & ‘
‘Assessment Services [ '
Branch = Corporate

Management Branch
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