AG/RES. 2452 (XXXIX-O/09)


APPOINTMENT OF WOMEN TO SENIOR MANAGEMENT POSITIONS
AT THE ORGANIZATION OF AMERICAN STATES

(Adopted at the fourth plenary session, held on June 4, 2009)
THE GENERAL ASSEMBLY,

RECALLING its resolutions AG/RES. 1627 (XXIX-O/99), AG/RES. 1790 (XXXI-O/01), AG/RES. 1872 (XXXII-O/02), AG/RES. 1954 (XXXIII-O/03), AG/RES. 1977 (XXXIV-O/04), AG/RES. 2096 (XXXV-O/05), AG/RES. 2191 (XXXVI-O/06), AG/RES. 2335 (XXXVII-O/07), and AG/RES. 2427 (XXXVIII-O/08), “Appointment of Women to Senior Management Positions at the OAS,” in which it urged the Secretary General to establish as an objective that women should occupy 50 percent of posts in all categories of the system of the Organization of American States (OAS);

BEARING IN MIND Article 137 of the OAS Charter, which states that the Organization does not allow any restriction based on race, creed, or sex with respect to eligibility to hold positions in the Organization and to participate in its activities; and Article 120 of the Charter and Article 37 of the General Standards to Govern the Operations of the General Secretariat, which stipulate that first consideration shall be given to efficiency, competence, and integrity in the recruitment of General Secretariat personnel, but that importance shall also be attached to the criterion of the widest possible geographic distribution in hiring personnel at all grade levels;

CONSIDERING that the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality, which was adopted by the General Assembly through resolution AG/RES. 1732 (XXX-O/00), calls for the General Secretariat to “implement measures to ensure full and equal access by men and women to all categories of posts in the OAS system, particularly in decision-making positions”;

REAFFIRMING the commitments expressed at the highest levels at the Summits of the Americas and in other inter-American forums to promote gender equity and equality and women’s human rights by strengthening and fostering women’s full and equal participation in decision-making at all grade levels, women’s empowerment, and their equal opportunity to exercise leadership;

REAFFIRMING ALSO that the Declaration of Nuevo León recognized that “the empowerment of women, their will and equal participation in the development of our societies, and their equal opportunities to exercise leadership are fundamental for the reduction of poverty, the promotion of economic and social prosperity, and for people-centered sustainable development”;

RECALLING that in the Declaration of Commitment of Port of Spain
/ of the Fifth Summit of the Americas, held in Trinidad and Tobago in 2009, the member states committed to “ensuring the integration of a gender perspective as a cross cutting issue in national and hemispheric policies, plans and programmes,” to enacting “laws and public policies that promote respect for women’s human rights and fundamental freedoms, as well as gender equality, equity and parity,” and to enforcing “domestic labour laws to provide for acceptable conditions of work and safe and healthy workplaces, free from violence, harassment and discrimination”;

RECALLING ALSO that in the Plan of Action of the Fourth Summit of the Americas, held in Mar del Plata, Argentina, in 2005, the member states committed “to eliminate discrimination against women at work through, among other measures, the implementation of a range of policies that will increase women’s access to decent, dignified, and productive work, including policies addressing training and education and protection of the rights of women, as well as proactive policies to ensure that men and women enjoy equality in the workplace”;

ACKNOWLEDGING that ensuring equal opportunity for women–taking their diversity into account–in leadership and decision-making positions is only one important element of a continuum of actions, policies, and activities required to achieve gender equality in the workplace and improve gender mainstreaming throughout the OAS;

EMPHASIZING the importance of the need to effectively integrate gender-balance considerations throughout the human resource management policies of the OAS;

NOTING WITH SATISFACTION the advances made in meeting the goal of having women occupy 50 percent of posts at all levels, especially at those grade levels where the goal has been met or exceeded; and

AWARE that, despite this progress, the goal of 50/50 gender distribution in senior management positions has not been met,

RESOLVES:

1. To urge the Secretary General to:

a. Ensure, through the Department of Human Resources, that a human resource policy is developed and applied that is based on the principle of gender equity and equality;

b. Continue his work to establish policies of gender equality in the workplace and to make each manager accountable for the application of these policies;

c. Redouble his efforts to achieve, as a matter of priority, the goal of having women, including indigenous women, occupy 50 percent of posts at each grade level within the organs, agencies, and entities of the Organization of American States (OAS), particularly at the P-5 grade level and above, bearing in mind the application of the criteria of diversity and geographic distribution in professional positions; and

d. Appoint women as representatives and special envoys to represent the Secretary General in matters relating to all areas and sectors, and as heads of electoral observation missions.

2. To urge all member states to support the efforts of the Secretary General by identifying and submitting the candidacies of women to occupy positions of trust within the OAS, and to encourage more women to apply for vacant positions, which will have been widely publicized in all member states.

3. To call on the organs, agencies, and entities of the OAS to:

a. Redouble efforts to meet the goal of having women occupy 50 percent of posts at each grade level, particularly at the P-5 grade level and above, and to continue to accelerate their recruitment of women for vacant positions, taking into account the criteria of diversity and equitable geographic distribution; and

b. Encourage specific activities to integrate the gender perspective into their work, according to the specific subject areas of the various departments and offices, as one of the measures for follow-up and strengthening of the project undertaken to these ends by the General Secretariat.

4. To request the Secretary General to monitor closely the progress made by the organs, agencies, and entities of the Organization in meeting the goal of having women occupy 50 percent of posts at all grade levels, and to keep the Permanent Council informed with respect to the implementation of this resolution, providing an annual update with relevant statistics from the Department of Human Resources and detailed information on the strategies and actions taken to implement this resolution and reach that goal.

5. To request the General Secretariat to report to the General Assembly at its fortieth regular session on the implementation of this resolution, the execution of which shall be subject to the availability of financial resources in the program-budget of the Organization and other resources.

�.	The Government of Nicaragua places on record its express reservation to the Declaration of the Fifth Summit of the Americas, held in Port of Spain, Trinidad and Tobago.  During that event, Nicaragua expressed its view that the Declaration of the Fifth Summit of the Americas was unacceptable and inadequate as it did not resolve a number of matters that were extremely important for the Hemisphere and were still under discussion.  Nor does Nicaragua accept that references may be made to that Declaration in the resolutions to be adopted by the OAS General Assembly.  Nicaragua reaffirms that the items on the General Assembly agenda should be derived from the debates and deliberations of the Heads of State and Government in Trinidad and Tobago.





