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I.
General Aspect
A quest for gender equality continues to be aggressively pursued by the Gender Affairs Department of St. Vincent and the Grenadines. The opportunities to realize some positive gains in this regard seems promising as the newly elected government has created the environment for many possibilities. It has given its political commitment for the improvement of the status of women in St. Vincent and the Grenadines.

The Government has set up a restructured ministerial framework named the Ministry of Social Development, The Family, Gender, Cooperatives and Ecclesiastical Affairs. It has renamed the Women’s Affairs Department to the Department Of Gender Affairs with the intention to “strengthen it in its promotion of an activist agenda for women and equitable gender relation”. Priority is also being given to the formalization of a National policy and action plan for Gender Equity.   

A social policy framework has been commissioned. This policy points to the improvement of living standards or social well being of our people. It recommends a deliberate and systematic approach to the development of Vincentians and equitable access for all, giving consideration to all persons who experience some level of difficulty explicit and implicit. Among these are women and the girl child.

For the year 2002, the Government has declared war on poverty. A national body, the National Economic and Social Development Committee (NESDC) with a Poverty Reduction Task Force (PRTF) has been established. This body has put together a Poverty Reduction Strategy paper, which has emerged from the Social Policy Framework that has been drafted.

The Interim Poverty Reduction Strategy Paper has key points for Gender Equity. It states that “marked gender disparities exist reflecting the different roles, responsibilities and options available to men and women which will unless addressed comprehensively, continue to be a significant restraint on progress in St. Vincent and the Grenadines.” 

(C Y Thomas, pg 9).

II. JUDICIAL, POLITICAL AND SOCIO-ECONOMIC SITUATIONS

In the years 2000-2001, three new Acts, while not being gender specific, directly affect women in a number of ways.  The Parole Act No. 3 of 2000 institutes a parole system for all adult prisoners.  It has been established that women prisoners are the more likely to be readily rehabilitated and not pose a danger to the public if parole is granted.  

The Development Bank Act No. 21 of 2000 affords women the opportunity to receive funding more readily than before for the purpose of education, training, small business development or other pursuits.

The Distribution of Severance Payment Act No. 20 of 2001 ensures that widows including women who have lived in common law relationship with former workers of the Orange Hill Estate are provided for after the death of their spouses by providing payment of money to the beneficiaries.  Lastly the Consumer Protection (Bureau of Standards Amendments) Act No. 28 of 2001 establishes National Standard Council.  This provision ensures that women who are the principal purchasers of goods are protected from manufacturers and distributors of substandard goods and products.  This essentially protects the spending power of women.

In the years 2000 and 2001 some 241 divorces were filed at the Court Office.  This is an alarming figure and is one indication that family life in this country may be in crisis.  In 2000 there were 120 new divorce cases, in 2001 that figure increased by one.  This trend indicates that the number of single families is increasing as more marriages failed.  Most often, the women are the ones left with the responsibility of caring for children and households.  

The Family Court is more often used by women as their main means of redress in cases of maintenance and other instances of abuse.  In 200 the Court had to deal with 948 cases of maintenance, while in 2001 there were 1064 cases lodged.  The Court report has indicated that there is a significant decrease in sexual assault cases and a slight drop in protection orders, however there has been a significant increase in maintenance and occupation orders.

The Agricultural Sector continues to be the leading productive sector of the economy.  An analysis of this sector establishes that developments continue to be dominated by activities related to the banana industry. The tourism industry recorded favourable growth during the 2000-2001 period.  Women continue to rely heavily on these two industries as a major source of earning.

St. Vincent and the Grenadines has sought to put measures in place to respond swiftly and adequately to labour related matters.  The Labour Relations Act of 2001 permits an employee the right to become a member of a Trade Union of his/her choice.  Additionally in 2001 the Government established a broad based National Tripartite Committee comprising employers, Government and Trade Unions to deal with matters relating to wages, price and income.  The rejuvenation of the Wages Council is an indication that persons employed in the domestic sector (mainly women) will be given an opportunity to have their wages reviewed.

111.
MONITORING THE IMPLEMEMTATION OF CIM STRATEGIC PLAN OF ACTION

A. Guideline on Public Policy and Legislative Reform to implement  CIM Strategic Plan

Poverty

Approximately 37% of Vincentians, a great number of whom are women live in the deplorable condition of poverty. As a result the government has given priority to social development issues and has declared a ‘war on poverty’. To this end several new initiatives were taken including a Poverty Reduction Strategy Paper with emphasis on women and a vocation programme for children. New poverty reduction initiatives although not gender specific, have been implemented. Among these are:

· A Youth Empowerment Programme

· 100% mortgage loans to public servants

· Assistance to the aged for payment of utility bills

· Home Help for the Elderly programme

Education

In St. Vincent and the Grenadines the education system spans from pre –primary to post secondary. Over the last two years, it would appear that greater percentage of girls/women are now accessing education at a higher level. 

Health 

Women continue to be affected greatly by health issues especially in the area of HIV/ AIDS. Statistic shows that a greater number of males have the AIDS virus, but figures for women are increasing rapidly.

Other issues include:

1. Full immunization including Rubella for all girls/women.

2. School Health programme in all preschools and primary schools in which the health of girls are specifically focused on.

3. Adolescent Health programme in six (6) centers throughout the State.   Here the health of the Adolescent girls is the main focus.

4. 100% Antenatal care services throughout the state.

5. All deliveries (births) in the country are supervised by a trained Health Care Provider – Midwife or Physician.

6. Adequate ratio of Obstetrician/Gynaecologist to female citizen.

7. Mother-to-child HIV/AIDS transmission policy developed and implemented in St. Vincent and the Grenadines.

Power Structures and Decision Making

Attention is being given to involve a greater number of women in power- structures and decision-making position. To date, the greatest number of women has been represented at the legislature. There are now five (5) female members of Parliament of the total twenty-one (21) members.  This is a major achievement and augurs well for future trends. Indications are that a great number of women are occupying the top positions in the public sector. However, this trend has not caught on in the private sector. 

In terms of legal achievements, there has been significant improvement in this area.  The Attorney General, the Registrar of the High Court, the Solicitor General, the Chief Magistrate and the Director of Financial Intelligence Unit are all women.  Additionally, there are approximately (26) twenty-six female members of the bar actively practicing law in the jurisdiction.

Migration

Preliminary reports from the 2001 census put the population at 109,022, males 55, 456 and females 53,566. The last two years have seen significant increase in the migration of females, mainly from the health and education sectors (nurses and teachers).  Information from the National Security Ministry indicates that 4093 females (2000) and 3883 females (2001) migrated.

B.
Implementing the Convention of Belem Do Para

Based on the conviction that the adoption of this convention is a positive contribution to protecting the rights of women and eliminating violence against them, several programmes were initiated to address the issues.

During the week of May 31st, 2002 the anniversary of St. Vincent and the Grenadines ratification of the Convention a radio programme was held. The radio programme highlighted the Convention and critical articles. It spelt out the responsibilities of the Convention.

Copies of the Convention have been circulated to the persons in law enforcement, inter-ministerial focal points and policy makers such as the:

· New minister with responsibility for Social Development

· Director of Social Services

· Permanent Secretary of the Ministry of Social Development

· Ministry with responsibility for Public Service and the Security

· Commissioner of Police

· Minister with responsibility for National Security

 At a consultation organized by the Gender Affairs Department, a legal practitioner outlined the implication of the Convention for the work of the Department.

CAFRA in conjunction with a local Committee and local counterparts has spearheaded and implemented a series of educational programmes aimed at making policy makers, police, social workers and implementers aware of policies to prevent, punish and eradicate violence against women.

Women who have been subjected to violence can get counselling via government and non-governmental agencies.

IV.
FUTURE ACTIONS TO ADVANCE THE IMPLEMENTATION OF CIM STRATEGIC PLAN

National Level

The Gender Affairs department pledges to work towards the improvement of the status of women by:

· Mobilizing for the systematic data collection on areas affecting women’s lives (e.g. domestic violence, access to education, employment opportunities) 

· Lobbing for legal support for women who cannot afford.

· Seeking the establishment of a crisis center.

· Ensuring continuous education of social workers and law enforcers in dealing with domestic violence

· Influencing the poverty reduction strategy framework to address issues affecting women.

· Monitor the Wages Council re: the introduction of standards and their impact on women

· Identifying and seeking changes to any discriminatory laws affecting women

· Circulation of relevant information relating to CIM strategic plan to agencies and ministries concerned and monitor the implementation of such.

· Gender sensitization session for all Parliamentarians and Senior Public Servants to mark CIM’s anniversary and the Day of the Women of the Americas.

Regional level

The Government of St. Vincent and the Grenadines through the Minister of Social Development, Cooperatives, Gender, the Family and Ecclesiastical Affairs is committed within its financial resources to participate as far as possible in meetings, workshops or consultations organised by CIM or any organisation programming for or on behalf of women.

In addition, the Government will support CIM’s action plan by responding to data collection exercises and to present any relevant information as requested by the agency.  Further, the intension is to work collaboratively to strengthen the women’s machinery in an effort to effect positive changes for the development of women.

CONCLUSION

Monitoring the progress and determining with any certainty the impact of programmes and policies on women’s lives prove to be difficult.  This is due to the absence of data and other basic information. However, there is evidence that women have made some significant gains within recent years. 

In spite of the gains made, the increase in divorces is a trend that must be noted,

 since this has possible implications for the number of women living as single parents and below the breadline. With Government’s commitment to work towards an “activist agenda “ for women, efforts will be made to ensure that women are given attention as a critical human resource in the developmental process. 

List of Tables

Table showing the Enrollment in Schools by Sex 1998/1999

	Sex
	Type of Institution

	Male
	Female
	Total
	

	11,020
	392
	775
	Government Primary

	49
	36
	85
	Other Government

	3,300
	4,698
	7,998
	Secondary

	330
	591
	921
	Tertiary


Table showing Enrolment by Schools 2001/2001

	Sex
	Type of Institution

	Male
	Female
	Total
	

	10,560
	9,529
	20,809
	Government Primary

	394
	420
	814
	Private

	45
	33
	78
	Other Government

	3,320
	4,547
	7,867
	Secondary

	390
	506
	896
	Tertiary


Table showing staffing of schools 1998/1999

	Type of Institution
	Overall
	Trained
	Graduates
	Trained

Graduates
	Trained

Non-Grad

	
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	T

	Gov’t Sch
	301
	703
	1,004
	178
	486
	664
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Secondary
	154
	218
	372
	-
	-
	-
	58
	88
	146
	30
	56
	86
	47
	61
	108

	Tertiary
	23
	23
	46
	-
	-
	-
	14
	20
	24
	-
	-
	-
	-
	-
	-

	Technical
	26
	17
	43
	22
	16
	38
	-
	-
	-
	-
	-
	-
	-
	-
	-


Table showing staffing of schools 2000/2001

	Type of Institution
	Overall
	Trained
	Graduates
	Trained

Graduates
	Trained

Non-Grad

	
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	Tot.
	M
	F
	T

	Gov’t Sch
	268
	695
	961
	170
	520
	690
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Secondary
	173
	232
	405
	-
	-
	-
	58
	91
	149
	34
	55
	89
	55
	55
	110

	Tertiary
	23
	19
	42
	-
	-
	-
	15
	16
	31
	-
	-
	-
	-
	-
	-

	Technical
	30
	18
	48
	26
	16
	42
	-
	-
	-
	-
	-
	-
	-
	-
	-


Table Showing enrolment in Public Sector by Sex and Grade (preliminary) 2002

	Grade
	Male
	Female
	Total

	16
	2
	1
	3

	15
	
	1
	2

	14
	3
	1
	4

	13
	9
	11
	21

	12
	3
	3
	6

	11
	1
	5
	6

	10
	9
	5
	15

	09
	1
	7
	8

	08
	6
	4
	10


Table showing the Migration of Women from St. Vincent and the Grenadines

	Month
	Year

	
	2000
	2001

	January
	280
	302

	February
	152
	163

	March
	201
	149

	April
	233
	276

	May
	195
	361

	June
	309
	358

	July
	680
	635

	August
	813
	476

	September
	437
	381

	October
	259
	226

	November
	205
	190

	December
	329
	377

	TOTAL
	4,093
	3,884
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